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A LETTER FROM THE PRESIDE

Dear AAIE Friends and Colleagues,

It was wonderful to see so many of you at this
yearOs AAIE Annual Conference in Boston. There weré

VOL. 30. NO. 100 ¥ SPRING 2005 certainly many 2005 conference highlights, to name
for, by "and about leadership in a few: an excellent conference program, a notable
international education increase in conference participation (450 attendees!),

Paul PooreOs outstanding Superintendent of the Yea

2005-2006 AAIE OFFICERS Distinguished Lecture, and the membershipOs approva

AAIE OFFICERS

President, of AAIEGs constitutional changes. To view photos of
Elsa Lamb (2005 - 2007) Overseas the conferences and the text of this yearOs Distinguishe
President Elect, .
William Powell (2005 - 2007) Overseas Lecture please consult the AAIE web page, www.aaie.or
Treasurer,

Dr. Ronald Marino (2004 - 2007 us . . . .

( ) The leadership of our Executive Director, Dick
Q@'%Eé'ig%'w COMMITTEE Krajczar, together with the invaluable support of Everett
Dr. Ronald Marino McGilothlin, were certainly critical to the success of this yearOs conference. How
M. E;ﬁgknAé‘dggg” most of the credit is really due to those of you who participated in last yearOs f
Dr. Robert Spillane groups. The input of your ideas expressed a year ago provided AAIE with a ¢
Dr. Richard Krajczar direction, and resulted in several needed changes, e.g. a successful revision of 2
AAIE BOARD OF TRUSTEES Constitution and By-laws as well as overall improvements to the annual confere

Mr. Frank Anderson (2004-2007) us
Mr. Stephen V. Barone (2003-2006) program.
Ms. Carolyn Brunner (2003-2006) us

Mr. David Chojnacki ThegdWa ews is that there is more to come. This June, the Board will me

us

mr. Jﬁcflf Dglman to 489w AAIEOs mission, and to plan next steps. As it does so, the Board

S. Mittie Greer H H H H H H

Ms. Emma Gutierrez ASOMgg(ec_:ﬁ'r?\/Ae Director will continue to consider and act on the ideas and suggestic

MS.[I;/Iary_Ar&?e Haas (2005-2008) received from our metrbership. All of this will be made easier as of July 1, 2005,

Dt Harlan E. Lyso. d scurrent part-time Executive Director will assume his responsibilities fu

|\D/|r' Véggo (I\JAPEteO Hansen (2003-2006) time. I|E_|CIIS able leadership will provide theYision and drive needed for AAIE to real
S. DIXIe MCKa . T

Ms. Reina OCN)H};Ie furtm@né;%anges and to begin new initiatives.

Dr. Barrie Jo Price Ex. Officio

Ms. Mary Virginia Sanchez C . .

Dr. Davié’ C. %_mith (2004 B 2007) N Tﬁ‘e%OG AAIE Conferggce is scheduled again for Boston, February 17 b

Dr. Robert Spillane (A/OS) Ex. Officiogt the same place, BostonOs Westin Hotel ® Copley Place. This 40th Annive

EXECUTIVE DIRECTOR Conference will focus on celebrating AAIEOs past while also projecting a clear v

Dr. Richard Krajczar for its future. Please include next yearOs Annual Conference on your busy age

EXECUTIVE ASSISTANT and make your plans to celebrate with us in Boston next year.

Annie Jenkins (2003 - 2006)

SDSU, College of Extended Studies . .

5250 Campanile Drive, 2nd Floor Best wishes for a smooth closing to the 2004-2005 school year, and for a w

San Diego, CA 92182-1923, USA deserved and pleasant summer break.

Telephone: 619 594 2877; 619 594 3648 Fax
E-Mail: ajenkins@mail.sdsu.edu

WwWw.aaie.org Sincerely,
INTERIM INTER ED EDITOR
Gilbert C. Brown ELSA C. LAMB

2417gilbrow@msm.com )
President, AAIE

LAYOUT AND PRINTING
ARTEKULIT Design Studio ]
2nd Floor Citimall Building, Ms. Lamb may be reached at elamb@ans.edu.ni
Philcoa, Quezon City,
Philippines 1128
Telephone Nos.: (632) 436.94.71

(632) 928.29.66
email: artekulit@yahoo.com




EXPANDED PARTNERSHIR LETTER FROM THE

WITH THOMAS JEFFERSBXECUTIVE DIRECTO
HIGH SCHOOL,

FAIRFAX COUNTY

Dear Colleagues,

My first eighteen months as part-
time director of AAIE has been

On Wednesday, March 9, 2005, the Office of Overseas Schools exciting, and | feel the tide turning.
(A/OS) signed a partnership agreement with the Thomas Jefferson My good friend and colleague,
High School for Science and Technology to recognize, suppor: and Everett McGlothlin, has been so
further the Department of StateOs long-standing relationship with the helpful in sharing this responsibility
nationally acclaimed high school. Thomas Jefferson, the premie- high of giving new life to our
school for science and technology, is located in the Fairfax County organization. Anne Jenkins, our
Public Schools (FCPS) system. administrative assistant, has worn

many hats and has been a self starter

The relationship with FCPS is long standing and has been h ghly in working with both of us. She
beneficial for overseas schools. For over 25 years, FCPS has pariicipated deserves a lot of credit. Thanks to
in the School-to-School program, with partners in Santo Domingo the AAIE board and our President,
and Rome. FCPS has collaborated with A/OS by making available Elsa Lamb, for the good guidance

its staff to provide consulting and other kinds of technical assistantéor setting a positive direction. And | must thank Keith Miller

to schools around the world. Since 1993, A/OS has held its wetl-A/OS for their support when we were "on the ropes!" It was a

known Jefferson Overseas Technology Institute (JOSTI) at Tharslsind | say, "Thank you!"

Jefferson High School. To date, JOSTI has trained over 1000

administrators, techies, and teachers in the use of technology t®ur February AAIE Conference had a new format for

enhance education in overseas schools. presentations, distinguished awards, evening functions, and a strictl

leadership focus. The highlighting of "lighthouse" programs in our

In recent years, this partnership with Thomas Jefferson hasibeenational schools was again well received by our delegates. Than

expanded. Its staff and students have provided training and techmighthose heads of schools and regional directors who participatec

support for the Virtual School program. The Virtual Program Wwhsve already received volunteers for next year's conference back

begun three years ago by NESA in conjunction with Thomas Jefftérednvely Westin Hotel in Boston.

as a unique global, cyberspace effort that connects schools to their

communities and with each other. The Thomas Jefferson staff assistdde annual AGM was successful and resulted in approval of

the International School of Islamabad in developing the first virthaihges to the Constitution which will enable AAIE to move forward

school and has remained involved in expanding the Virtual Schdollietter meet the needs of our international school heads. Elsa Lam

other areas of the world. Now in its third year, the Virtual Scheas re-elected for another term as President, Bill Powell, Headmaste

Project has developed considerable internal momentum, especialitheninternational School of Kuala Lumpur was chosen to be Presiden

terms of having become a valuable and integral part of many eleits and Mary Ann Haas, long serving distinguished colleague, wa

constituent schools. elected to continue as a board member at large. The changes will allo
the Executive Board to be larger and proactive in making necessat
Participation of State Department Officials changes vital to our renewed spirit and growth.

A/OS Director Keith Miller and Assistant Secretary William A. AAIE will be 40 years old, and we will celebrate the birthday in
Eaton signed the partnership agreement for the Department of 8tegdashion at our next conference in Boston, Feb. 17-19, 2006. We
Thomas Jefferson Principal Elizabeth Lodal and Deputy Superinteattestdy have begun lining up good speakers, adjusting the prograr
Brad Drager signed for Fairfax County Public Schools. The FoP@&flect member suggestions, and contacting some of our long
Board Chair attended the signing and Acting Under Secretary of &teteding members who will be sent special invitations to attend. Put
for Management attended on behalf of the Secretary of Staiteon your calendar as it will be an excellent opportunity to celebrate

40 years of service, friendships, and recognize our long history an

Secretary Eaton spoke at the event, held in the Departmeoultfire asEan organization serving international educators
StateOs Treaty Room. He recognized and thanked officials from Fairfax
County Public Schools and Thomas Jefferson High School for theirAs you may know, we had to change our dates for the conferenc
invaluable contribution to enhancing educational opportunitiestfobe more in line with our members' travel arrangements during the
children around the world. He spoke of their long-time commitmErbruary recruiting season. Thanks to Dan Scinto and Jane Larsol
to collaborating with the Department and he acknowledgedahdSS for being so helpful to AAIE with many logistics.
support of the top leadership. Mr. Eaton gave special recognitibwémt also to recognize the long time AAIE corporate members who
Thomas Jefferson Principal, Elizabeth Lodal, for sustaining her sdmad(®ipported us for years. All functions and support materials wer
commitment to the Department of State and to A/OS Regiospbnsored by our corporate members. Thanks to the exhibitors for
Education Officer Bea Cameron from A/OS for her vision and effgotg help, support, and financial contributions! You are important to
in making both JOSTI and the Virtual School projects such resoundiiagand to this organization.
successes.

The Office of Overseas Schools may be reached at continued on page 4
OverseasSchools@state.gov The website is www.state.gov/m/a/os




INSITES: A DIGITAL UPDATE - INFORMATION RE
ON TECHNOLOGY AND ENGAGED LEARNI

BY BARRIE JO PRICE

There is time to learn all the options, and lessons learned. Critical issues addressed it
new information in any job. the report include standards and compatibility, planning
Organizational leaders often have and implementation, security, and total cost of ownership.
to guide their own professional  The study profiles eight school districts that use wireless
development, snatching time to  technology. http://www.cosn.org/catalog/index.cfm
read, study, and discuss. Thi¥ K-12 Handhelds.com - http://www.k12handhelds.com/
column features some Internet sites  classroomsolutions.php Keep in mind that this IS a commerci
for self-directed learning about  site, but it also includes links to examples of schools that
technology and engaged learning have adopted as well as other information.
in pupils. ¥ Schools Elevate Student Learning Experience Through
Wireless Technology. http://wstonline.bitpipe.com/data/
Library of Congress: Digital Young, Jocelyn (An IDC White Paper sponsored by
Future- http://www.c Gateway, 2003) This white paper presents a framework that
span.org/congress/digitalfuture.aspschools can use to evaluate the benefits of wireless solution
C-SPAN televised a series of in education. Experiences of 10 institutions are highlighted.
discussions hosted by the John W. Includes list of best practices for utilizing wireless technology
Kluge Center. The series examined how the digital age is changirig schools. [Free registration is required.] 10p.
the most basic ways information is organized and classified. The goal
was to educate the public on what the digital age means to theirfi@ssurces related to engaged student learning and the work of Mihaly
The entire series of lectures can be downloaded FREE to @siltszentmihalyi, professor of psychology at the Peter F. Drucker
desktop/laptop or PDA/handheld from audible.cof@raduate School of Management, Claremont Graduate University,
(http://www.audible.com). and director of the Quality of Life Research Center,

InfoSavy - http://www.thecommittedsardine.net/infosavyittp://www.ascd.org/portal/site/ascd/menuitem.
education/ejukesbio.html This is lan JukesO site; check the handol§74c1382a93479a5ea4510e3108a0c/template.article?
including The New Digital Landscape and From Gutenberg to GagedicleMgmtld=fd3d45433ede1010VgnVCM1000003d0
and Beyond. His work is rich in information about technology trendsla8cORCRD This is an interview with him, via ASCD.
and the implications of those for teaching and learni¥g. http://www.brainchannels.com/thinker/mihaly.html Brain

. Thinker, Year 2000

Lorrie JacksonOs Blogging Basics B Creating Student Jow¥¢nalsttp://www.counterbalance.net/zygon/csik-body.html -
on the Web -http://www.educationworld.com/ a_tech/techtoriaVideo lecture
techtorial037print.shtml This could help a school leader understandttp://www.edutopia.org/php/search.php?query=
what a blog is and how teachers and students might use one. It hadihaly+Csikszentmihalyi&-new.x=10&-new.y=4 - links to
basic introductory information along with links to examples. lectures, audio & video files on The George Lucas
Administrators wishing to stay abreast of developments or anticipatEducational Foundation (GLEF) site, http://www.glef.org
such applications in their schools may find this link useful. HereOs
also an article from a blogging teacher: Log on to Blog: EducationDr. Price is Professor of the Institute for Interactive Technolo
World http://www.educationworld.com/a_curr/voice/voice123lstyrilit.ches.ua.edu of the College of Human and Environmental Sciet

University of Alabama, Tuscaloosa. She is Partner, emTech Consul
Resources related to wireless schools and 1:1 Computing http://www.emTech.net She may be reached at bjprice@emTect

¥ Wireless Schools: Are TodayOs Schools Becoming More
and More Disconnected? B from Buildings.com http://wwa-
buildings.com/Articles/detail.asp?articleid=1466 This is an

overview of what is happening with wireless schools anEXECUTIVE DIRECT&Rnued from page 3

concludes with a check list for those considering wireless

applications in schools. As | said in m . - "
. ; . y opening welcome two years ago,El hope to "under
¥ Ilntteorn%ed(i:zftg psléﬂgg [?strei’c?t”;\?tn .//(Ml’ USA) County 9 ise" and "over-deliver" during my years of service to AAIE. Pleas
2 : , ttp:/www.reme11 k1.2.mi, | IE a thumbs up with colleagues who have not been a membe
chl)sgc:{acrhasssbraessé@%?:Iei}rllgti\rridﬁaslucrgmgl?tlir?;%%n;ergggitl)g% | ﬁ% association for awhile and help us make the organization a
with links to articles, profiles, etc 50d as it can be. We are here to CONNECT, CROSS BORDERS,

' A and BUILD BRIDGES with everyone who has so much to do with
international education. Have a good vacation and enjoy the numerous
UG rograms for your growth and reflection, but leave time for
PR,

¥ Emerging Technology Report: A Guide to Wireless LAINS
K-12 Schools. http://www.cosn.org/resources/ emerging_tecﬁ
wireless.cfm (Consortium for School Networking, Emer(jll
Technologies Committee, Washington, D.C., Oct 2003) There
is an abstract of a full report examines the implementation of
wireless LAN technologies in K-12 schools and identifies Cha"q\ﬂg%rajczar may be reached at krajczard@aol

es and hobbies.E

Regards,
Dick Krajczar
com




UNDERSTANDING  SOCIAL PROJECTS OF

INTERCULTURAL COLEGIO NUEVA GRAN/

CONFLICT STYLE MABOGOTA, COLOMBIA, BU
HELP ELIMINATE CONFLICDCAL COMMUNITY

BY JAY KETTERER BY BARRY MCCOMBS
Professor of Educational Administration, Director, Colegio Nueva Granada
Director of International Endowment Foundation, Inc.
Jacksonville State University, Alabama Since 2001 Colegio Nueva Granada (CNG) in Bogota, Colombia
has been developing innovative social projects that build community
How much conflict between andand contribute to the schoolOs mission of preparing students to b
among cultural groups is generateigiture leaders by nurturing the spirit and developing a sense of civic
by substantive disagreement on tiiity. For many years, the students in the school had participated in
issues and how much is simply agervice projects such as raising funds for an orphanage or spendir
outgrowth of deeply embeddedpart of a day in a retirement home. While such projects had value,
cultural styles in managingthe school administration and board of directors did not feel they
confrontation and conflict were developing the attributes the school aspired to in its vision of its
situations? Like most Americangjraduates.
| like to think that my approach ] o ]
to conflict is honest and direct.Educating for the responsibility of leadership
Of course, | assume my honesty o ) _ )
and directness to be substantive Similar to other American private schools in other parts of the
issues and not questions of styl@orld, CNG educates the children of the top political and business
leaders in the nation. Their family backgrounds and the opportunities
| had reason to question mythey have ensure that they will become leaders in their country anc
assumptions about conflict whernternationally. This implies a great responsibility for them and the
| attended Dr. Mitchell R. HammerOs workshop on OThe Interculfaggifution that educates them. It is simply not sufficient to provide
Conflict Style InventoryO (© Mitchell R. Hammer, Ph.D.) at theem with excellent intellectual skills. As the school director, | have
November, 2004 Regional Conference of NAFSA (National Associati@mpted to deliver a message to the staff. OWe want our graduat
of Foreign Student Advisors) in Myrtle Beach, SC. Dr. Hammégibe good for something, not just good at something.O In order to
an internationally recognized expert in conflict resolution and Profgsgpare their students for the responsibility of leadership, the schoo
of International Peace and Conflict at the American Universitipas undertaken two ambitious projects that give students ongoing
Washington, D.C. You can find Hammer Consulting &nd in-depth experience as part of their curriculum and involves the
www.hammerconsulting.org. school in collaborative efforts with the public sector.

Culturally Determined Factors Control Conflict Resolution Styld3eaching out to CNGOs community

Dr. HammerOs model of cultural conflict style identifies two The first project is called Hogar Nueva Granada. Students,
culturally determined factors as definitive of conflict resolution stprsgnts, faculty, staff and alumni, raised funds to build a school on
the directness of expression and the level of emotional express 8> campus for disadvantaged children in nearby neighborhoods
People from OdirectO cultures with low levels of emotional expressN#gésaundred children from age two to first grade attend this school
(e.g., U.S.) may find it difficult to communicate with Oindirecg@ly from 7:00 a.m. until 5:00 p.m. while their parents work.
emotionally restrained cultures (e.g., Asians, Mexicans) and everriggriglally the school will serve students through fifth grade. Everyone
difficult to communicate with indirect, high expressive cultures (&igGNG is involved in someway in the schoolOs operation. Parent
Arabs). | found Dr. HammerOs presentation fascinating and magtydgiumni from CNG sponsor students at the Hogar through a small
his insights intuitively valid and consistent with my experierf@énthly contribution. They also volunteer to provide classes in

English, art, dance, swimming and music. A pediatric clinic, dental

Happily, | was seated next to Dr. Darla K. Deardorff, who Helifhic, psychological services and an occupational therapy room ar
been trained previously in the us e of HammerOs constructs. a8iacaffed by CNG parents who are professionals in these area
Fall 2002, Dr. Deardorff has been the first coordinator of the #&MG students are assigned one student from the Hogar for the yea
Duke-UNC Rotary Center for International Studies in Peacead, on a rotating basis, tutor different areas of the curriculum. CNG
Conflict Resolution, one of only seven such centers in the world.sislents and students from the Hogar also plan recreational activitie
can read more about Dr. Deardorff and her work t@gether. The Colombian Welfare Services provide help in paying for
http://www.ucis.unc.edu/. the three meals students at the Hogar are provided. This is supplemente

with foods donated to the Hogar by CNG parents who own

| am pleased to share with you the abstract of her doctoral stygigrmarket chains. Faculty from CNG assist in creating the curriculum
The Identification and Assessment of Intercultural Competence agadtiaising the Hogar teachers with the result that the Hogar is able
Outcome of Internationalization at Institutions of Higher Educatigifvide a state-of-the-art educational program. Additionally, parents
the United States, 2004, North Carolina State University. | @fitie children in the Hogar are given training for occupations and
international educators, both at home and abroad, will find her restaibing as parents by volunteers from the CNG.

interesting and practical. continued on page 17
continued on page 16







ADVANCED PLACEMENT PROGRAM
INTERNATIONAL UPDATE

BY ROBERT DIYANNI
Director, K-12 International Services, The College Board

The Advanced Placement (AP) Program of the College Bwaednumber of other countries, including Korea, Japan, and India.
has a number of important announcements regarding effortsfaoamplete list of universities outside the US that recognize AP anc
initiatives undertaken through its K-12 International Services ungrant admission, credit, or both based on student performance on AF
New York. These include (1) increased growth of AP internationkgms can be found at www.collegeboard.com/apintl
(2) new AP publications; (3) an international recognition initiative
in China, the UK, and Latin America; (4) mapping of AP ExafR/A-Level Mapping
against British A- Levels (5) development of a bi-national BaccalaurZat
diploma with the French Ministry; (6) a revised AP International A new initiative is underway to map AP Exams against British
Diploma; (7) AP World Languages Initiative; (8) the 3rd annual Afeevels in Chemistry, Economics (micro and macro), and English

National Conference. Literature, and to extrapolate from these to other disciplines, as wa
recently done for the IB Program when three of its exams were mappe
AP International Growth against A-Levels. The AP mapping exercise, which is being conducte

by the Universities and Colleges Admissions Service (UCAS), ic

In May 2004, more than 20,000 students outside the US tsckeduled for June, with a report in August, and completion of all
just over 35,000 AP Examinations in all AP subjects. This repreaspests of the work by September.
a 10% increase from the year before and an increase of more than
4,000 students and nearly 9,000 Exams from 2001. In additiorf;ramco-American Bi-National Diploma
increased number of AP professional development opportunities for
international teachers was offered in conjunction with the regionalDiscussions are underway with the French Ministry of Education
educational associations worldwide, including AISA, AASSA, CE®BBAgh its Washington, DC office of the Cultural AttachZ, to develop
EARCOS, ECIS, NESA, and the Tri-Association. Additional Amew version of the French BaccalaurZt diploma that includes AF
workshops were offered in La Paz, Delhi, Guatemala City, KEataminations. The new OBacO will be offered initially to students ir
Lumpur, and Tokyo. AP workshops, conferences and summer insfiittesh lycZes in the US and Canada. Details of the new bi-nationa
are currently being planned for the 2005-2006 academic year andipliima, including its name, are currently being worked out.
be posted at the web addresses listed below. Including Canadian AP
conferences, more than 1800 teachers participated in internatfdhdhternational Diploma
AP workshops last year. AP schools in Canada now number nearly
500, with many new schools added in the last two years. Details abolihe AP International Diploma (APID), which was established
upcoming AP Summer Institutes to be held at the Punahou Scinothe mid- 19900s, has undergone a revision to make it more
in Honolulu (August 1-5, 2005), and at the University of Heidelbergernational and gIobaI as well as more rigorous. Beginning in May
Germany (August 8-12, 2005) can be found on the College Boaffi®s candidates for the APID will need to offer five AP Exams with
AP website: www.APCentral. collegeboard.com Details ab@uadeB of three or higher across a spectrum of disciplines. Two languag
workshops and Summer Institutes in Canada can be found at ther@equired as well as a choice of one of three AP global course

Canada web site: www.ap.ca Comparative Government, Human Geography, or World History.
Details about the new AP International Diploma, including an Honors
New AP Publications Option, can be found at www.apcentral.collegeboard.org/apit

Among the new and revised/updated AP publications forA@#World Languages and Cultures Initiative
international audience are the following: AP International Services
brochure; K-12 International Services brochure; AP/IB (and IB/AP) Four new AP Examinations in World Languages are on the way.
brochure for 2004; French BaccalaurZat International Option drmk AP ltalian Language and Culture course will be offered in the
AP; AP Recognition in Germany and The AP Program in Germaggdemic year 2005-2006, with the first exams in May, 2006. AP
and additional publications about AP written in Spanish andCinnese (Mandarin) Language and Culture, AP Japanese Languag

Chinese. and Culture, and AP Russian Language and Culture will all be offerec
the following academic year, with AP Exams in those languages firs
AP International Recognition offered in May, 2007. For more information about any of these new

AP Exams go to www.APCentral.collegeboard.com

In the past year, nearly 100 universities in six countries have been
added to the AP International Recognition list. This brings #&f National Conference
number of universities that recognize AP in the admission process to
nearly 600 and the number of countries to more than 30. In the pasfThe Third AP National Conference will be held in Houston,
year, with the assistance of David Blagbrough, a former career difegas, July 15-18, 2005. The Conference proper takes place or
for the British Council, 90 UK universities have developed and rep&#tdrday and Sunday, July 16 and 17, with Friday the 15th and
their AP policies for university admission. With the help of Michdenhday the 18th reserved for pre- and post-conference workshops
Hogan in Latin America, more than 30 universities in five countrispectively. For information, go to www.APCentral.collegeboard.col
have established AP recognition policies. And with the help of Theresa
Chang-whei Jen in Asia, eight universities in China and Taiwan KavBiYanni may be reached at rdiyanni@collegeboard.org
established policies. Discussions regarding AP recognition are underway




AN EDITORIAL B WHERE DID YOU COME FF
WHERE DID YOU GO?

The lyrics of an old country and western song ask an mteregjg r of the regional associations with each passing year attenuat
question, OWhere did you come from, where did you go, wherg,gighrmer isolation of our schools perhaps better than AAIE could
you come from, Cotton Eyed Joe?O That may have been writte jiBye. The strengthening regional associations have the ability ar
our Association in mind. When AAIE was founded back in 1965 gfafresources to conduct frequent development sessions for teache
1966, it arose from the desires of educational leaders in the U. istrators and board members. They bring the students in their
States who organized to help what many considered Oless fodHRgHi® together for athletic meets, leadership training, academi
American schools abroad. The officers of AAIE during the firstdflests, and artistic displays. They attract noted leaders as motivatir
years of its existence were all Superintendents of US public ers at their annual meetings. Their publications are attractive
districts, until the election of Hal Holmdohl of Guadalajara, Mexigaq meaningful to their members. They now do many things that

in 1975. AAIE was formed through the impetus of the newly cregjgfby were once the sole domain of AAIE because at the time nc
State Department Office of Overseas Schools, our honored BfRi& resource existed to do them.

Mannino, its first director, putting his leadership skills to work in

attracting colleague superintendents from leading districts to attend et not forget the entry of the accrediting associations helpin
an organizational meeting just prior to the annual meeting of thgjrschools development into Oworld classO institutions. Before W
association, the American Association of School Administrators, Ap one US regional agemcy was active overseas working with jus
traditionally held at that time in Atlantic City, New Jersey.nandful of schools. Today, through the work of AAIE and the
. .__regional associations, at least five accrediting agencies are active over:
We came from our own lack of organization. At that t'me\/\/g_rking with hundreds of schools, creating new accreditation criteria

memory serves correctly, perhaps at most two regional associgfigBg to reflect our unique needs for school development in the
existed of our schools. Perhaps only one, ECIS, had a paid ex¢gtdf@tional environment.

director to carry forward its desired programs. In effect, our overseas

schools were isolated from one another in those days BC, beforgégE was a stimulus for the emerging accrediting and regional
computers - and cyberspace technology. One overseas schogkBgafitions. We take pride that our members joined together in
who accepted a position 40 years ago tells of going nine Me@Hifon interest within their geographic areas. The question, Cotton
without seeing another professional educator with whom to di Joe, is what is left for AAIE to do? Is ontogeny recapitulating
common problems and emerging advancements in educational re%ﬁ eny? Is AAIE the organization that can overcome the relative
_Yes, perhaps we were coming from solitude that handicappeg@gthtion® of the regional associations, all of whom are affiliated w
impeded program growth, the recruitment of competent classrafE?> Or do we have other, perhaps higher, purposes? Can w
teachers and educational leaders, and the opportunity to assggs@dfent the accomplishments of our newly-named Ointernationa
schoolsO performance against the benchmarks of the achieverg H%@f to nations awakening to the reality of the need for

others in our cohort. internationalization of their educational programs at the earliest levels

Teachers, administrators, and board members in the US hada series of 11 articles entitied, OA Special Section on Internations
multiple and frequent opportunities to grow through meetings in Qigk-ation, O the last one of which is Olnternational Studies Resour
alikeO associations that offered regional, state and national con {RAE]S appeared in the November, 2004, issue of Phi Delta Kappa
and workshops. AAIE was born to recreate this growth e”V'rO”m‘%’})&)urnal of the national honor society in education. It should be
for overseas schools. Among our founding manifold purposesyfiyferest to all of us, who spend a good part of our professional
leading ones were, one, to put end to our isolation by tying usdi@@ers as leaders in international education, that not one of thes
leading district in the US and, two, to create an association that vit|ldes was written by an overseas educator or even mentions ot
permit us once a year to at least see each other. A song in the iByefhational® schools. The resource guide makes no reference
review, OJacques Brell is Alive Well,O has at its lyrics, ONo, deagnyfiirjGve have produced! This is neither the editorOs nor the seve
not alone.O AAIE would carry this message to us. We were not sQ fault, but rather ours for Ohiding our light under an undiscovere
We could fulfill the promise of strength and hope for growth Qyshel.& Herein lies another among the many challenges that aw:
uniting in association. our Association, bringing the news of our accomplishments to those

. with Oa need to know.O
~In'1965 and 1966, when AAIE was merely an idea about to taﬁe

flight, only 19 and then 37 organizing pioneers attended a one day pejieve our Board, functioning in the best traditions of the
meeting immediately prior to AASA. In 1967, after incorporatiggmocracy we all represent, recognizes that our Association can on
a call went out for our first annual meeting, a three-day formag¥/éhat which our membership motivates. AAIE has come through
use to this day, at which 110 appeared. Today we have a worlds@gggult period. With newfound energy, it now emerges to seek
annual conference with leading educational researchers and s Seps. All members must feel responsible to participate in the
a superintendent of the year recognized by AASA, 25 year memRgEsion in which they wish their organization to go. The names of
a Hall of Fame, several list serves for school heads, principajg rd members appear on page two of this issue. At least one

counselors, regular print and electronic publications including adifieone close to each of us. They all want to hear you ask, OWi
website, reaching an apex of over 600 members, over 125 exhiRi#ESgo this for my school, for my staff, for my board, for my students,
in sum, a truly world-class association. for me?0 1tOs the OthisO about which we all need to hear if Cotton |

- i nswer th ion, OWhere di ?
OK, thatOs where we came from, where we are after the réJr?gw”Zilto answer the question, OWhere did you go?0

of our February Boston meeting. All who attended felt a new bif{h |nterim Editor may be reached at 2417gilbrown@msn.com
of progress. But, where are we going, Cotton Eyed Joe? The developing




—_—————————
SECURITY WALLS Conier myidentty as an American mere flly than rve had 16 do

BY MARY OPALENICK inthe past because reaction to American foreign policy has becom
American Community School, highly charged.
Beirut, Lebanon
Ironically, during the past few years, I've felt more at ease on the
"The best lack all conviction while the worst are full of passietteof the communities in the Middle East where I've taught for
intensity” B W.B.Yeats a decade, than | have felt inside the school buildings where | teach
In Turkey, where | worked with teachers from at least 12 nations, |
The world appears to be increasingly more precipitous gretv weary and wary of the lunchtime litany of accusations agains
unpredictable, making questions of personal safety in the NESA idgiddnited States. "Aren't you ashamed to be a member of such &
at least on par with questions of financial benefits when it combarikrupt culture?" asked a colleague. | wish his question had been &
considerations of where to apply for a teaching position. Whethignitation to talk, but it wasn't. He didn't want a dialogue. When |
not that's a valid claim is debatable, but it's certain many of us teaattegpted to respond, he moved away from the lunch table. | had
in the NESA region have witnessed political violence first-hand. blst denied a voice and | felt enraged, so enraged | felt myself buildin
of us learn of violent incidents within minutes via the Internet. @lvall in order to insulate myself from pain. The problem with this
of us are experiencing the effects of what seems to be an incremsioiglfon is that it numbs sensibility.
complex and fragmented region where the power politics of many
nations are being played out. The black feminist writer and New York educator, bell hooks
(she chooses not to capitalize her name), often writes about the
| left U.S. public school teaching in 1984 for the Americamtivation of particular sensibilities she feels are needed in educator
Embassy School in New Delhi. It was the year Indira Gandhi @aes such sensibility she terms "critical consciousness," or a kind o
assassinated, followed by Hindu-Sikh riots. My world had beenrgfigction inviting self-interrogation rather than social accusation. |
up until then, with Portland, Oregon the nearest big city. That whare her view on the necessity for such reflection. As a black feminis
20 years ago. Then, it took three weeks for a letter written in Isb&gives the example of how she had, in effect, built her own razor
to reach my relatives in America. Then, my phone rarely workednmedsecurity wall against black rappers whose lyrics advocated violen
| didn't own a personal computer nor did anyone else | knew. Thgajnst women. Hooks had made up her mind that such singers wer
the security walls surrounding the school were made of lovely gstethan human, less than worthy. She changed her mind when sh
stone, the guards were relatively at ease, and there was no suckdhizegl she had not been granting to rappers like Ice Cube what st
as a climate of fear. Now, 20 years later, I'm in Beirut at the Amevieanclaiming for herself N a voice.
Community School, where we have been through at least five practice
emergency drills since September, have attended meetings abowdices which grate against our personal values, as Ice Cube's d
security, and have been within two city blocks of a car bomb ainigdlly in regard to bell hooks, often arise in times of discord and
at killing a member of the Lebanese Parliament. can unseat our sense of what the world is or should be. Often, in orde
to be heard, some voices are so full of "passionate intensity" they strik
Understandably, physical security has become a priority of owas worthy of being silenced because of their crude inarticulatenes
international schools. Security walls are higher. Shards of glagthaenaktions of suicide bombers (a voice of sorts) is difficult to
deadly razor wire decorate the top of the walls. Bright bougaineiieemplate and it seems natural and right to deny them their way
vines, which once claimed such walls, have been eliminated. Qsf #peaking since they harm others. But what if we allow ourselves t
campus where | taught in Turkey, a lovely stand of pine treedistes, to take a look at what most repels us? What if we allow ourselve
pruned to the point of visual absurdity N the trees may as well tael@ok and listen and not to judge? What if my colleague's question
pop-art installation of green toilet brushes. Aesthetic considerataiyoist shame in being an American is one | should address even
also a casualty in times of discord and fear. Ultimately, security detp@nelss aggression behind the question? Where do | actually stand ¢
upon the goodwill of citizens in a civil society where the social costuatt a question? What are my convictions? Does it matter to my
must be held in nearly sacred trust. For the most part, I've besgaahing? Parents want the SAT scores to be high and the letter ¢
ease in the host countries where I've taught. Sadly, many of uses@mmendation for college to be good. All | need do is teach my
work in schools amidst societies where trust and goodwill cagubject; after all, that's what I'm paid to do. So why makes things
longer be taken for granted and consequently the physical safeifi@flt through questioning?
the school community has become a crucial issue.
Security depends upon the goodwill of citizens Should our classrooms be connected to who we are as people
in the world?
And yet some of the personal walls inside educational communities,
although less stationary or even less visible, are more difficult tht's easier to ignore the "passionate intensity", the havoc of the
understand. When | enter the teacher's workroom in my currgatld, and walk into the school building and close the door and create
school in Beirut, | walk past the bulletin board where someonaryaswn little world. The rationalization of having too much to cover
anonymously posted a photocopy of an upside down Americanaffabso little time to do so is the usual rationalization for going ahead
That's a public and personal statement, which challenges and critiittethe lesson and keeping to the lesson plan no matter what. Allowing
If | take it personally, as an attack in terms of my American identityoutside in and listening to the babble tends to complicate one's
I will become defensive and emotionally build a wall of protectiothimking and put into question the worth of what one is doing: "The
perhaps become enraged. If | look at it as a sign of a healthy community

that allows for freedom of expression | can intellectually rationalize continued on page 25
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MEMO TO THE BOARD D WHY AM | WORKING &

BY GILBERT C. BROWN

This is the first of a two-part seriag one on the board is paid) to do nothing. | want to know everything
on clarification of the role of trustsesthat | may do something! Honestly, deep down inside, if they
in overseas school governance wemed to be more efficient and effective, make better decisions, the
next article in the Fall, 2005, issweould spend time finding a process, a modus operandi, requiring le:
will deal with assessing the (ybtheir time. They would know that some boards and trustees of
performanceO of trustees and great schools donOt spend all this time on whatever it is that takes !
boards. much time of their boards. They would review their processes anc
emulate an admired paradigm.
In my work with overseas school
board over these last 40 years as 2. They donOt have a position description. Everyone in the
a school head and consultant, drganization has one, but trustees donOt. OWe do everything arou
have been taken by the disparittaere!O meaning we do whatever pleases us whenever it pleases
in the number of hours donatedNot only does the individual trustee not have a clear position description
on behalf of their schools bybut neither does the board as a body. The only documents that may
many trustees. Some are engagedk like a position description are the articles of incorporation (or
in school governance activitieassociation, in some cases) and the bylaws. These may have be
for 20 to 30 hours a week, some for as little as three or four houverjiean decades before. No one remembers them. Yet they set fortl
month. Many trustees complain about the long hours, and abouttlenéegal responsibilities of trustees in their required performance.
meetings, some of which | have seen lasting as much as nineAdirshey are inadequate unless regularly reviewed and edited t
Trustees ask, OWhy am | working so hard?0 confront evolving conditions and pressures.

| wish | could say that my experience indicated that the longer3. They are doing someone elseOs job! Does a trustee ever st
and harder they work, the better the school of whose governanc®thel, OWhy am | doing this? IsnCt this the head of schoolOs job
have been entrusted. Unfortunately, | have learned that the intlésseomeone elseOs worry? Why are we paying these people if I h
is true, the less work and time used by trustees in school busingssdththeir jobs? Who is the real OownerO of this problem'7O Or e\
more effective their school. 1tOs the old 80-20 law, 80% of thettiraay to the assembled board when a topic at a meeting arises th
of people engaged in an enterprise is spent on the least impaaasnOt concern it, OThatOs not our department!O
20% of what that enterprise accomplishes. Trustees work too hard!
There are reasons for both the long hours and the lack of constructie Ah, but reasons must exist why trustees accept topics
production. mentioned in paragraph 3 above rather than pass them back to the
real owner. First, assuming someone elseOs responsibilities may
But, the worst outcome of this syndrome is the effect thatahsier than assuming oneOs own! It may be a great deal easier to at
reputation of the required time involvement has upon the potertiadinor problem than to face the truly daunting tasks of strategic
for recruiting the best minds in the community. If indeed thesethirking, looking into the future. It is easier to do than to think!
the best minds, they should flee from what might appear to the®etwond, trustees may feel they can do the job, solve the problen
be a waste of time involved in trivia, tedium, and minutiae. Anlmétter than the person who is supposed to do it. And they may be
adage has it that small minds discuss people, average minds diggudBut, assuming they are right and this one time can find a better
events, but that great minds discuss ideas. If board work is relegapehse than an employee, termed Omicromanagement,O trust
to something other than ideas, trying to divine a nebulous future mswally serve a short fixed term. When the trustee is no longer preser
clearly, contributing something lasting, why would a OgreatO mindtudfethen, will solve the problem? (Oh, | thought | heard a voice
to become involved? say, OWho cares? | wonCt be here. | got mine, let the next board ¢
theirs!O Please refer to the definition of trustee: someone who i
When | was first starting out over 50 years ago as a new tesighgosed to leave the asset they received in trust in better conditic
in a public school district in Westchester County, New York, outosfthe next generation than the condition in which it was received,
curiosity | attended the annual open meeting of my school boardotleven in the same condition! Shame on whoever said that, or eve
was at this meeting that the election of new board members waghmight it! Trustees are not boat owners whose two happiest days al
Two members were being elected for five-year terms. Six candhiatgy they came on the board and the day they left it!) Whatever
were on the ballot. When the counting was over and the Owitiners@st may be in temporary lesser efficiency of asking people t
announced, many of those present came over to offer their condprfmes at expected acceptable levels, in the strategic long run, littl
to them! They congratulated the losers! It was then | decided #leatues to the effectiveness of any organization when people are n
had to study this phenomenon, which became part of my doctordlvated, trained and given the needed resources to do their owr
thesis. It all had to do with being chained to the boardroom tabl@fus at more effective levels with the passage of time. The danger he
what were to be interminable plunges into trivial nonsense, atlleast trustees becoming Oenablers,O making decisions for subordin
most of the time. they see as weaker than they, abettlng and the perpetuation of leaderst
and employee incompetence, enabling weak employees to flee fror
Then, why, indeed, do trustees work so hard? | have arrivége aeality of their responsibilities.
some conclusions that | offer for the readerOs consideration.
5. Trustee believe their principal role is to save money for the
1. They want to! They feel their presence on the board reqsitbsol, get things done Oon the cheapO for the benefit of their constitue
them to do something. If they are not busy, they are slacking aHetle? [tOs time for a reality check. No one will ever remember ¢
work. Their time is the community®s. Ol am not here paid (of coursge for governing a school through the prism of less cost thar




previously. This is not an argument for wastefulness. To the congtatgd mission? No one else in the organization has time for this dee
it is an appeal for trustees to face their real responsibility. Trubteeght process, considering that everyone must have a full-time jot
must use available resources in the wisest manner to give the comasuwhitycribed in his or her position descriptions. If the board does no
the breadth of program its children need to succeed in an increadimglyworse than having it go begging is that someone unauthorizec
complex international governmental, social and economic struattilteisurp this function leading the institution down a path by default
If a trustee want to be remembered for accomplishments, atldtano one desires. The board is there to prevent this, by doing its
needed program in ethical values, in understanding democracyohith
its needs and limitations, in advancing academic standards in arts and
science, in those that will assure success of the schoolOs clients asTtheykey to successful board operation is for a trustee to ask, a
continue their education at higher levels, and throughout their lifetithesvery first meeting of a new board, what the operating principals
ThatOs the real economy of strategic thought, providing unlinaitefor judging job performance of each trustee and for the effectivene:
future benefit for current investment. And call it that, a school budgéte board as a whole. Time spent on limiting the role of the board
properly applied by a board with strategic goals is an investmenfeaf individual trustees, and clarifying the role of the boardOs sol
an expense! The board, doing its job, must feel that its plaenguloyee, the head of school is time well spent. It will sharpen anc
investment will yield dividend benefits long into the futurghorten meetings, reduce time spent in the 80% now devoted to trivia,
R - but, best of all, it will free the board and its members to concentrate
6. The real lure of OdoingO things rather than thinking strategye truly vital strategically important phenomena that characterize
for future development is the immediate satisfaction one receivegfeaheducational institutions.
making a tactical decision. A trustee complains about the cleanliness
of the building, and, bingo, someone cleans it up! Ol did something his is the twenty-sixth in a series of articles published in Inter |
and look at the results!O This is very rewarding to those whosiveed1995 on development of American/International school boards.
instant gratification about busses running on time, better food inBtmvn is former president of AAIE and retired head of the Americ
cafeteria, better appearing and behaved students, better newskzitersl of Rio de Janeiro and of the Lincoln School in Costa Rica, w
Instant gratification is not in the job description of trustees. Tha¢Oserved a total of 28 years. He is author of A Handbook for
not their department. Their department is the one aspecDefelopment of American/International School Boards, a boxed set «
organizational design that cannot be performed by others irQthiemo to the BoardO booklets, Developing the Chair of the Ame
organization B and that cannot be left undone! Where is this sthoaltional Overseas School Board and Untangling the Web of Finar
supposed to be in OxO years, and how will we provide the resdRBegestiog: A Primer for Trustees. Dr. Brown is a consultant in developn
get there? What does anything we do effect the achievement pfagnams to overseas school boards. Email: 2417gilbrown@msr

DOCTORAL ABSTRACT - PERCEPTIONS OF CH
INTERNATIONAL SCHOOL EDUCATORS: A STUL
CULTURE KIDS (TCK)

BY ETTIE ZILBER
Director, American School of Barcelona, Spain

What can be learned about the life experiences of TCK childegent the greater the negative feelings of the child, particularly in
of IS educators who have been raised in IS outside their home cosmtigridary school, (d) This family bond has a deeper dimension thal
Perceptions of Adult Third Culture Kids were explored as they refléotedher expatriate families, (e) The participants are proud, aware an
on their experiences as children of IS educator parents. A publapgaticiative of their parentsO careers, (f) The relationships forged wi
to professional associations resulted in a data base of potethéaleducators function like a surrogate extended family, (g) The
participants from which six were selected according to: age 18diGtment to university relocation may be due to a combination of
North American nationality, two parents employed in IS during chit@éers, (h) The attitude toward the host nationals comes from parent
adolescence, and current enrollment or graduation from universageling and school profile, (i) The participants are high achievers
Qualitative methodology elicited responses through guided interanelractive in extra-curricular activities; 33% chose a career in educatiot
and follow up questions which were sent and received via email(jlFdime IS orientation for new families has a long term impact on
counselors with rich experience in IS were interviewed, for triangulatititudes toward the sponsoring group.

Four themes emerged from the six case studies: (a) extremelpplications: Findings may help educators make informed
tight bonds and relationships within educator families, (b) ambivaldacesions about an overseas career. They may potentially impac
about life experiences, (c) sensitivity to multiple and intersectingnextegitment, retention of educators in international schools and
in IS community, and (d) positive achievement, attitudes anidntation and counseling of all members of the international school
adjustment. community. They may help administrators, counselors and colleague

better understand the educator-family unit. Conclusions and

Findings: (a) The plurality of roles is omnipresent, (b) Tleeommendations may help inform relationships within the IS
management of role plurality develops sensitivity to role diversitgpf@munity constituents.

The intersection or blurring of roles causes ambivalent feelings, such
as well being, advantage, security and happiness, and, confDsi@iper may be reached at ezilber@a-s-b.com
awkwardness, angst and frustration. The higher the visibility of the




CASE D IT WAS A GREAT PARTY!

Graduation at AIS was only two days away. Classes were overhe principal felt relieved. I1tOs too late now, he thought, to do
the seniors were in a relaxed mood as their goal of diplomas wagnstlaimg about this. It would be rude to suggest other standards to
to be achieved. the hosts in their own home. He should act as an appreciative gues

doing nothing to make them uncomfortable, upsetting the party.

Mr. and Mrs. Merrill Blake had invited all 72 seniors, their
teachers, and the principal, to an evening barbeque at their homea/Vhat neither he nor anyone else could know, when the party
Mr. Merrill was president of an insurance company, and a gracerged before midnight, some would do something that would end in
of AIS 27 years earlier. He had been a member and chair of the®igagder. The principal stayed until the last student left. All seemec
for many years. He wanted his youngest son, the last of his fantilyfgd) control of their faculties, sober, thanking the hosts in clear
graduate, to have a party just as he had given his older child&®eegh for an evening of wonderful food and companionship. They
party just like he had decades before at his graduation, excepdiipegdaway quite sanely. Some had drivers waiting. His feeling o
it was held in a restaurant without adults present. He felt that todeligbgvas to be short-lived.

OchildrenO werendt as mature as he remembered his youthful companions

had been. Adult supervision was needed to avoid the excessesfo@iroup of the boys decided to continue at a local bar that was

modern youth. open until dawn. The drinking got heavy. At about 2 AM, one who,
according to his classmates, was inebriated left to drive home. He fe

Not all seniors appeared. Some arrived with friends, juniofsl@ep, so he said, and hit a pedestrian at the side of the road, killin
AIS, or who attended other schools. AIS alumni home on vac&iit The boy was unhurt, but could not get out of the car, wrecked
from university OcrashedO the party with good wishes as theirdg@ings a tree. Police arrived to free him, sensed alcohol, noted his la
went into the Oreal world.O About 80 teenagers were presehtca@rol, and arrested him for DWI and vehicular homicide.
teachers and spouses, plus the principal and his wife.

The details quickly spread through the AIS community. The

After being greeted by the hosts on arrival, the principal @ggident appeared in an interior page of the local paper with the other
greeted by a waiter offering a tray with a choice of soft drinks, Wiathad occurred. No special note was taken on the front page. The
gin tonics, rum cokes and Scotch whiskey on ice. He thought lielewas not from a socially prominent family, nor was the pedestrian.
of it, assuming the alcoholic beverages were for the adults and tHenxgsitjiust another automobile accident that occur daily.
drinks for the students. But as he entered the outdoor patio to studentsO
cheers and good-natured wisecracks, he saw a student drawing a gfhdeéw days later, at his arraignment, the boyOs lawyer entered
of beer from a keg, some with glasses that appeared to contain aigdigljity plea, alleging contributory negligence on the part of AIS
and others being served from trays of mixed drin®8d the Blake family for serving beverages that were inappropriate fc

high school students, although he was of legal drinking age. The wri

The principal always warned that school rules prohibited ugdleged had his parents known he would be drinking they would have
alcoholic beverages on school grounds, and during school tripgrafigited him use of their car. Those who had accompanied him to
school-sponsored functions. Board policy mandated suspenstbg dfr knew what had happened but none would tell the correct
students for abuse of this regulation, and possible expulsionstaqg in solidarity with their classmateQOs efforts to avoid imprisonmen
became uneasy about this OprivateO dinner since the invitatidheséary had been gossiped so that everyone, including the Blake
been distributed at school and announced in the schoolOs bualedithe principal, knew the truth. But when it appeared they might

be subpoenaed to testify against their friend, the stories began t

He pulled the high school counselor aside and told her ofhgnge, each one retained counsel, silence became the rule
concern of being with kids who were served alcohol, no matter who
did it. It was a violation of the legal drinking age of 18 years sinceA week after the indictment, an inspector from the Ministry of
some were younger. He had no idea that alcohol would be rfréddeation, and another from the Ministry of Health, appeared at the
available to students. The presence of faculty, and his attenckohe®)| to take depositions from the principal and the teachers who
could be misinterpreted as the schoolOs approval, or sponsor¥gpe present at the party. The alleged reason was violation of feder
what was occurring. He asked her advice on how he should presiegation and health statutes regulating the serving of controlled

substances to students and minors in a school setting.

She told him not to worry. This was a private function, not
sponsored by the school. The parents of the students knew thathe Case Study in board/administrator situations in America
alcohol would be served, along with the food as at all parties. DWHEiational schools is a regular feature of each issue. Cases are ar
is a different environment where alcohol is not looked upon @saamaximum of 250 words by school heads and board members. |
violation of some Puritan code. Kids drink in this country from theét invites your participation and support. If you have a case you wc
early teens. 1tOs normal, the kids expect it. They know how to Higagsalyzed, or if you would like to be an analyst, please send ca:
themselves. No one gets drunk. That would be antisocial, immagieinterest to Gilbert C. Brown at AAIE. Email: Cases are limite
behavior, a disgraceful embarrassment.O to 750 words and should be fictionalized to avoid school identificati




WHAT A PARTY! CAVEAT B WHERB@®KING AWAY LEAL
DY PATRICK MEYER POLICY IN ALL THISI’XO LEGAL COUNSEL

Director
International School of Ouagadougou, BY DAVID RANDALL BY WILLIAM JOHNSTON
Burkina Faso Director, Rabat American School, Moroccbirector, Academia Cotopaxi, Quito, Ecuador

In many cultures within our international By allowing invitations to be distributed  Prohibiting student alcohol use is
milieu, alcohol and tobacco use followsat school and announcing it in the schogrobably a universally adopted policy in
broader range of laws and mores than in thelletin the school, in effect, became part 8fnerican/international schools. ECultural
United States. Most schools overseas hthis event. The principal should ha\,ﬂerences regarding alcoholic beverages often
controlled substance policies to uphold tlmnsulted in advance with the Blakes to é” ”r']e f?c?f_o_f |5UCh p?hc;(etsﬁ antc:] parent%
law. These policies apply on campus and f@nat were their plans for the party. This w vi?]% I(z)%k%dlcaﬁv;;n{ah%sop?rin ciga?l iseirr\V\(]ao%
school activities extended off campusot done, so he was faced with a difficuffier " '

decision when he arrived at the partg

It is unfortunate that the principal did It seems that policies are clear, but not

not check beforehand regarding alcohol use. Once the principal saw that alcohol wasbnsistently observed. EPolicy review should
It was a private party and the likelihood gfresent, he should have been thinking schbel a mainstay of an annual orientation for
the party being perceived as the extensiorpoficy and not feeling relief from higiew members, done with the entire Board.
the graduation should have raised a red flagunselorOs assurances. He should have atividf review should specifically focus on
As soon as he realized his discomfort abthe hosts of the school policy and politeffitical policies and include discussion between
the situation, he should have expressttt them that he could not stay. By stayind!€ School head, new Board members, and
concerns to the host regarding student welfdre, was condoning the serving of alcoh ntlnutljng BoardErSelmt_)ers abolut Vl\flh?t éhey
reputation of the school, and legaHe should have also informed other scho y alm_ mean. trolicles %n aco Od’ (19s
L SPRA '“expulsion, grievance procedures, and others
implications.  The host then should havstaff members of why he was leavinggyes that regularly arise should be discussed
been asked to reconsider serving alcohol to and the operational implications understood
students. If the host continued serving alcohol, This action may not have prevented thgy all. E

or allowed students to continue servingchool from being charged by the authoritiés

themselves, the principal would have beeh being in violation of the OEstatutes  Students drinking in a bar resulted in a
wise to gather those teachers present to expladuilating the serving of controlled substané@gedy that may or may not have been avoided
and advise them to leave with him. Sincetd students and minors n a school settind}@d they not started at the party, but doing
was a private party, responsibility for it cleatfowever, it would demonstrate that schodPthing tacitly condoned student drinking in

belonged to the host. officials did not condone the serving of alco rngfgkg ;P&g?{;ﬁ'@ﬁ'ocgﬂ g:‘sv ?thgrlggigr]ﬁd
. to the students and the school could argigy perhaps stopped the direction established.
If alcohol continued to be served tdhat it did not know in advance that alcohog ot easy, but a lot easier than the position

students, it would have been prudent for stafbuld be served. . they are in as a result of the party going

to leave and disassociate themselves from the forward.E

party. Itis a hard decision but after reasonabiesome of our overseas schools, high schgol

attempts to control the situation, one has @ances, proms and graduation parties are not With the inspectors on the doorstep, the

think about reputation and legal implicationschool functions because of the alcohol isgeié)cipal should stall as long as he can while

personally and for the school. Contactindt behooves us to be careful about observ@gfting his lawyer on the phone. EHopefully,

parents or collecting car keys of those studestool policies and making sure these evelgand his B?qrd had already been Worklnhg

present are other steps that could have bees not perceived as school sponsored if‘é\‘fg co(r:r?g\r/]v?lfbglé? any case, it seems the
h ) gely tied to how good the

taken. What would you have doneRnow policy will not be followed. ¢ohq0iBs lawyer is!

Mr. Meyer may be reached at director@isdvisf Randall may be reached at drandall@rag/n@ohnston may be reached at director@coto

paxi.k12.ec
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REGIONAL DOINGS

From the Tri-Association From the Association of Colombian and Caribbean American Schools
(ACCAS)
A joint AASSA/College Board/Tri-Association Conference was
held in Quito, Ecuador at the J.W. Marriott Hotel, April 7-9 with  Gini Rojas will be visiting the Dominican Republic sponsored

three strands: by ACCAS on May 9 and 10. This is a follow up to work that the
organization has been doing in ESL strategies for the mainstrean
*  Curriculum Development/Differentiation teachers.
College Board/Florida Atlantic University College Counselors
*  Black Board From the Association of Mexican American Schools (ASOMEX)

The Curriculum strand was an AERO OSAC project sponsored The ASOMEX directors will hold their spring meeting
series of workshops sharing the Curriculum work done in the ABREY 21-22 at Instituto San Roberto in San Agustin, Mexico.
Project.

Soccer (Inf/Juv./Girls) Model U. N. Invitational Event

Along with NAESP, Lehigh University, and SUNY Buffalo tigril 14-17 April 28- May 1
Tri-Association will sponsor the Early Education, PrincipalsOAamerican School of Tampico  American School of Durango
CounselorsO Institutes leading to international certificates and graduate

credits. ICLLC will be held at the Hotel Krystal in Puerto Vallarfagys Soccer (2-3) Soccer (Juv A/Boys)
Mexico, as follows: Invitational Event May 13-15
May 5-9 American School of Pachuca

July 4-9 ¥ Early Childhood Education Institute .

¥ Counseling Institute 1l DirectorsO Conference

¥ Principal Leadership Institute May 21-22, 2005
July 11-16 * Counseling Institute | Instituto San Roberto

* Ed. Technology Institute
a Mary Virginia Sanchez, Tri-Association Executive Director, may |

Dr. Janie Pollock continues working in the region on Curriculueached at marysanc@uio.satnet.net
Development, Revision and Assessment. She will be hosting a summer
weeklong workshop July 17-22 in Colorado for a limited numbeFrmin the Central and Eastern European Schools Association (CEESA)
school teams.

. Positive things have happened since the last update; board meeting

The Association will hold its 24th Annual EducatorsO Confera@zAD meetings, teacher and student events, etc. The Fall CEESA
in San Jose, Costa Rica at Real Inter Continental Hotel OctobeN&#ssletter was posted. Unfortunately, we had a negative experienc
14, hosted by the Country Day School under the leadership of R@btrthe robbery of the CEESA office losing my computer and petty

Trent. cash. We were lucky that Cilla's desktop computer was not taken anc

that my computer's important material was backed-up. The positives

Several Pre Conference Institutes are planned: far outweighed the negative.

October 10 &11 ¥ Curriculum Design and Mapping Our meeting in Helsinki was a great success in no small part
¥ Developing Habits of the Mind because of the efforts of our host, Bob Woods. We worked hard anc
¥ Creating an Adaptive School enjoyed the city between meetings. Special thanks go to the AC/AD:x
¥ Supporting English Language Learners who attended and wrestled with the thorny issues of over-subscribe

October 11 * Building Blocks of School Security events and equitable treatment of all our schools. These are issue \
* AP World History have faced for some time and it was great that they were able to buckl
*

AP Comparative Government & Politics down and create a proposal that the CEESA board adopted. | amr
continually impressed by how hard these people work on behalf of
From the Association of American Schools in Central Amerimar students. No wonder our sports and student events are the env

(AASCA) of so many schools outside the region.
The ASSCA directors will meet this spring in Tegucigalpa, May| heard a presentation from the head of the State Department

6-8, 2005. office responsible for overseeing the new security funds. This mone
has already gone a long way to help our schools upgrade their securi

The following activities are planned: and a new phase is starting which may offer more. This
meeting in Washington always makes me proud to "show the CEESA

Basketball Invitational MUN Invitational flag" and brag a bit about all the things we do. We still remain unique

April 13-17 April 22-24 in offering so much to our students.

Escuela Americana, Lincoln School, Costa Rica

San Salvador, El Salvador Hacia Democracy Information on upcoming CEESA events:

Directors' Meeting April 8-9 MS Knowledge Bowl Belgrade

May 6-8, 2005 Contact person: Steve Wilson, <swilson@ish.co.yu> or

American School of Tegucigalpa, Tegucigalpa, Honduras <cwison@isb.co.yu>




April 14-16 PreK-1 JAL Vilnius Inter Ed thanks the contributor of this section, Laura Canellopoul

Contact person: Austeja Landsbergiene, <austulle@takas.It> of the NESA office. She and David Chojnacki, NESA Executive Direc
may be reached at nesa@ath.forthnet.gr

May 20-21 Cultural Arts Festival St. Petersburg

Contact person: Steve Minor, <steve.miner@aas.ru> From the East Asia Regional Council of Overseas Schools (EARCOS)

The EARCOS 2005 Administrators' Conference, (Manila,
CEESA Conference: 17-18 March 2006, TBA Philippines at the EDSA Shangri-La), Oct. 29-Nov. 1, 2005

David Cobb, Executive Director of CEESA, may be reached at ETC 2006 Teachers' Conference, (ETC) Manila, Philippines at
office@ceesa.org the Shangri-La, March 30 - April 1, 2006

From the Near East South Asia Council of Overseas Schools (NESAEARCOS 2006 Administrators' Conference, Shangri-La, Bangkok,
Thailand, Nov. 3-6, 2006
NESA has become interested in a recent study showing that
National Board Teacher Certification is an effective indicator of teacheETC 2007 Teachers' Conference, (ETC) Shangri-La, Bangkok,
quality. A recently published research study looked at the link betWestand, March 29-31, 2007
student achievement in high school mathematics and National Board
Certification EARCOS 2007 Administrators' Conference, venue to be
determined, Nov. 3-6,
The study, conducted by The CNA Corporation, a non-pro#io07
research and analysis institution, found that National Board Certified
Teachers (NBCT) did a better JOb than other teachers in raising 9thBob Sills, currently at the Walworth Barbour School in Israel,
and 10th graders math test scores in Dade County, Flondkassume the Executive DirectorOs position effective July 1. Dic
and Sherry Krazcjar will return to the US to reside in Wyoming. Dick
The study of more than 100,000 student records found thlt begin as full-time Executive Director of AAIE on that date.
teachers with NBC were particularly effective with students who have
special needs. Linda Cavalluzzo was the chief investigator of the stu@yck Krazcjar, Executive Director of EARCOS, may be reached
Her methodology and findings were presented November 12 adliti&k@mozcom.com
Consortium for Policy Research in EducationOs National Conference
on Teacher Compensation and Evaluation in Chicago. The papdfr@isthe Association of International Schools in Africa (AISA)
National Board Certification an Effective Signal of Teacher Quality?O
is available online at www.cna.org The office of the Association of International Schools in Africa
is absolutely buzzing with activity and excitement as we begin new
All 50 states and more than 500 school districts provide smitiatives and carry on with the old.
sort of incentive for teachers to seek NBC. As a result, it is important
to consider ways in which NBC can be used to raise student achievemaffe have just completed two weekend institutes led by Dr. Wanda
in NESA schools. Dean on OPlanning and Implementing a Standards Based Curriculum.
Wanda is a gifted consultant, and with the support of the Office of
NESA and the National Board for Professional Teaching Standawdsseas Schools and OSAC, she used the AERO standards as a b
have joined a partner-ship that includes grant funds for NBRIN8 helped participants understand and develop standards based uni
candidates from NESA schools. Information is located on the NB&Ada will return to the fall conferences to do follow-up with these
website in the OResourcesO section: www.nesacenter.org. Orgoupsct
NESAOs NB Candidate Subsidy Administrator, Joan Peterson:
jpeterso@wested.org We are extremely excited about the new AISA Virtual School.
Eleven participants from eight AISA schools went to Washington,
NESA salutes the following teachers pursuing national b@adfor training using Blackboard in early March. We are well on
certification: Heba Anwar B Schutz International School, Alexanoliiayway. A number of participants will attend the JOSTI program
Egypt; Tricia Apel B The American Embassy School, New Dealhiune to further their skills, and each fall conference will also include
India; Warren Apel - The American Embassy School, New Deéthining sessions. We believe this is important for our region and our
India; Kree Barrus B American Community School of Abu Dhahidents.
UAE; Genta Branstetter - The American Embassy School, New Delhi,
India; Kris Bezzerides - American Community School of Abu Dhabi, Planning for fall conferences is well under way. October
UAE; Richard Fitzpatrick B American IntOl School in Egypt, Cawaferences will be held in Yaounde, Cameroon; Dar es Salaam
Vania Gillette B Carol Morgan School, Santo Domingo, Dominidamzania; and Harare, Zimbabwe. Consultants include Peter Cobb,
Republic; Thomas Greer - The American School of Kuwait, Haw@tthan Powell, Heidi Hayes Jacobs, Bob Garmston, Jerry Ellis, Harvey
Tiffany Greer B The American School of Kuwait, Hawalli; Bréntey, Ken OOConnor, Anne Soderman, Sherry Schiller, Vicki Lein,
Loken b International School of Islamabad, Pakistan; Gita Macddilaltbhnson, Wanda Dean, Clark Kirkpatrick, and more! Our own
- Schutz International School, Alexandria, Egypt; Marion Prouabl Poore, AAIE Superintendent of the Year, will keynote at each
The American Embassy School, New Delhi, India; Alicia Suwaitenference venue.
American Community School of Abu Dhabi, UAE; Alan Torrigino
b Cairo American College, Egypt; Greta Zimmerman - AmeriCame join us at AISA 2005!
Community School of Abu Dhabi, UAE
Miffie Greer, Executive Director of AISA, may be reached ¢
Congratulations go to Sara Kaste of The American Internationille @pop.isk.ac.ke
School of Muscat-Oman, who was awarded National Board
Certification in Early Adolescent Mathematics.




From the European Council of International Schools (ECI¥)cus is to help its members provide an American education in an
international setting. Members have many opportunities to meet with

As we go to press, ECIS is gearing up for its 40th Anniversalgague schools through their participation at the Annual Conference

Conference in Prague, Czech Republic. The 500+ delegates wiliii@@ther activities throughout the year.

the former President of Poland, Lech Walesa, give the keynote address. .

Three days of in-depth presentations and institutes for school headb)s. Reina OOHale, Executive Director, may be reached at rohale@

deputies, trustees/governors, business managers and develoyrbhergy Further information is available at http://www.mais-web.or

officers will be supplemented by a cultural day, anniversary concert

and gala dinner dance for all delegates.

The following events have recently taken place, and all were ver
wellreceived by attendees: ECIS ESL & Mother Tongue ConfereU:NyDERSTAN DING INTERCULTURAL...
Language Forum, March 3-5 2005; ECIS IT Conference, March 4- continued from page 5
6 2005 and the ECIS LibrariansO Conference, 10-13 March %&)t?sst'ract

Wheels are turning for the ECIS Conference in The Hague, . . -
Netherlands from 17-20 November 2005. As usual, we are expectingh€ purpose of this study was to determine a definition and
in excess of 3,000 teachers, administrators, college professors, cogRéfpgate assessment methods of intercultural competence as agre
school secretaries and health educators. Keynote speakers will @iy & panel of nationally-known intercultural experts. This

ation was validated by a sample of higher education
ministrators and can be used by administrators in identifying and
Also please mark your calendar for the ECIS Early Childh@®g€ssing intercultural competence as a student outcome o
Conference, 3-5 March 2006 in Waterloo, Belgium; and the Ef¥§rnationalization efforts.
AdministratorsO Conference in Cyprus from 20-23 April 2006.

be announced: please see the ECIS website www.ecis.org fogg

The process and procedures used to develop and validate thi

ECIS has been working with Fieldwork Education and {R@rmation were a 3-round Delphi technique involving the intercultural
National Association of Headteachers to develop The Internatf®¥g'ts, along with an institutional questionnaire to higher education
Leadership and Management Program (|LMP) Th|s is a profes |I’]IStI‘8.f[OI’S IF]VO|V¢d II’] |ntern.a.t|0na||za.t|0n effOI’tS. The Delphl
deve'opment program for all those Working in senior position? nique is a re|terat|ve, In_teraCtlve process beMeen a researcher ¢
international schools. Participants develop their leadership cagaRfpel of experts, often with the goal of reaching consensus amon

through a blended learning approach that includes residential, dPfiRglists. Three rounds of questions were communicated to the pane
and experiential learning. through the use of electronic mail. Experts generated and submittec

definitions of intercultural competence, refined those definitions, and
Dixie McKay, Executive Director of ECIS, may be reacH&achged some agreement on key elements of intercultural competen
dixiemckay@ecis.org and appropriate assessment methods. In addition, higher educatiol

administrators participated in the final round of the Delphi to indicate

From the Mediterranean Association of International Schodl€ir a}[cceptance or rejection of the data developed by the intercultura
experts.

The 2005 MAIS Annual Conference will be held in Paris, France . . . :
from November 3 to7, 2005, with the theme: "A Path to Global Conclusions made from this study include elements of intercultural

Community." Conference location will be the Hilton Hotel, Pa§8Mmpetence and assessment methods upon which both the intercultur:
Wwww. hilton.com experts and administrators agreed, resulting in the first study to
document consensus on intercultural competence. Primary findings

An outstanding program is planned including many noted exﬂ@p{gde a preference for a general definition of intercultural competence
in various specialized areas of education. Expert presenters wallBfigg both experts and administrators. Moreover, the definition of
both general sessions and workshops. The 2005 MAIS Confelidigéeultural competence continues to evolve as scholars refine th
Program is designed to address the needs of teachers, adminiégfatoisther through on-going research. Both groups agreed that it
and school board members in their efforts to remain abreastég tp@ssible to assess degrees of intercultural competence and in
most current research, trends, practices, and their applicatio@/iyg, that it is best to use a mix of quantitative and qualitative
today's dynamic field of education. With workshops focused orig€10ds to assess intercultural competence, including interview.
interests and responsibilities of each element of school leadersiigg#iyation, and judgment by self and others. Two models of
community, elementary and secondary faculty, counselors, liorafigggcultural competence, along with an assessment guide on
administrators and board members will all benefit from targddég{cultural competence, are presented based on the findings of th:
workshops. In the general sessions, non-specific workshops, an& al
activities, the environment will allow for exchange among all delegates

to promote coordination and cooperation for quality in the School The full dissertation is available at http://www.lib.ncsu.edu/these
Community. available/etd-06162004-000223/unrestricted/etd.pdf  The article ir

NAFSAOs International Educator, May 2004 is available at:

MAIS is in its 15th year since it was founded, with the joinﬁg):_//www.nafsa.org/content/ProfessionaIandEducationaIResources
of the Maghreb Association and the Iberian Council of Internatidafions/|E/deardorff.pdf

Schools. MAIS currently has 25 Member Schools located in Spain ) . . . .

ltaly, Portugal, France, Morocco, Tunisia, Egypt, and Cyprus Associatpr- Ketterer is former administrator of American international schox
memberships are available to schools, colleges, businesses and ifitdré&téagua, Peru, Mexico and Paraguay. He is President of the |
individuals and organizations worldwide. All MAIS member schbi§i$a Kappa Chapter at Jacksonville State University and the Immed
have an American based curriculum; however, its geographical loE@fsi, resident of the Alabama Association of International Educat
student body and diversity of nationalities influence each. The M$nay be reached at jkettere@jsucc.jsu.edu




TREASURER REPORTS AT FEBRUARY ANNIL
MEETING IN BOSTON

AAIE Treasurer Ron Marino reported on the AssociationOs fin&wacldbken to get finances in order, including new check writing and
condition at its annual meeting February. His report covered theipasstment procedures. He praised Executive Directors Dick Krajcza
2 fiscal years. He reported that AAIE had "turned the corner andathdtEverett McGlothlin as tenacious in reducing expenditures while
with continued diligence and fiscal restraint, the Association shioyddoving the annual conference and member services. The audite
be on its way to a full economic recoveryO regaining its former finbalgiate sheet and statement of activity as presented to the memberst
strength. Marino informed the members of several steps the Bolwd.

RESULTS OF INDEPENDENT AUDIT OF THE ASSOCIATION
FOR THE ADVANCEMENT OF INTERNATIONAL EDUCATION, INC.

STATEMENT OF FINANCIAL POSITION - STATEMENT OF ACTIVITIES FOR THE YEARS
JUNE 30 OF YEAR INDICATED ENDED JUNE 30
ASSETS 2004 2003
2004 2003
CURRENT ASSETS UNRESTRICTED NET ASSETS
Cash $ 30,450 $ 30,344  Support and revenues
Accounts receivable 2,511,955 Membership dues $ 170,275 $ 215,456
Prepaid expenses -- 12,076 Grants 117,001 75,321
Grant receivable 5,100 5,444  Contributions 10,025 30,76(
Total Current Assets 38,060 62,189 Acknowledgement and 14,754 13,307
miscellaneous
PROPERTY AND EQUIPMENT, Investment income - (12,014)
AT COST 79,270 79,108 312,055 322,830
Less: accumulated depreciation (75,253)  (72,479) Net assets released from restrictions -- --
4,017 6,629 312,055 322,830
$ 42,07® 69,448 Expenses (255,525) (413,116)
LIABILITIES AND NET ASSETS INCREASE (DECREASE) IN
UNRESTRICTED NET ASSETS 56,530 (90,286)
CURRENT LIABILITIES
Accounts payable $ 10,33% 87,333 TEMPORARILY RESTRICTED NET ASSETS
Deferred income 6,901 Net assets released from restrictions -- --
Total Current Liabilities 10,333 94,234

TOTAL INCREASE (DECREASE)
NET ASSETS unrestricted 31,744  (24,786) IN NET ASSETS 56,530 (90,286)
42,077 % 69,448

NET ASSETS, BEGINNING OF YEAR(24,786) 65,500

NET ASSETS, END OF YEAR $ 31,744 $ 24,786

SOCIAL PROJECT Sontinued from page 5 Saturdays to provide enrichment programs. Students plan joint
activities such as a Model United Nations. Counselors and social

The whole project has helped build a sense of community witltirkers have developed extensive community projects around th
CNG and with its neighbors. People from disadvantaged neighbortssbdmls. One of the parents of these schools, who received trainin
close to the school now feel a sense of belonging and proteitt #hegarent leadership project, is now running for office as the local
campus. CNG parents speak of encounters with these indivigoaisunity mayor because of the training and confidence he receive:
who are working in bottom level jobs and who now have a connethi@ugh the school program. Many recent graduates from these
and a sense of mutual appreciation because of the Hogar Nabvals are involved in university or technological training and have
Granada project. the goal of going back and serving their communities. Currently, 15

graduates have scholarships in the top university in the country.

Getting CNG students involved in OeducationO
These two projects are fulfilling the goal of preparing CNG

The second project came about as a request from the Bogotgraityates to assume their leadership responsibilities. The experienc
Mayor to have private institutions administer new public schools Hidly are receiving help them to develop close relationships and a dee
to help educate the poorest children in the city who did not hausderstanding of people from entirely different social strata. It has
school to attend. CNG felt it needed to respond to this request$® changed the image of the school from being an elitist, isolate
part to give an example of civic responsibility to its students. iffgution with foreign interest to an active, involved leader for social
school formed an alliance with two other private schools and a univéraitge in the nation.
to administer five public schools of 1,000 students each. Faculty
members from the private institutions have designed the curricaniurther information about these projects, Dr. McCombs may be rea
and train the teachers. Faculty and students volunteer their tin@ grecombs@cng.edu
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FOREIGN SERVICE YOUTH FOWMNRAIAON

The Foreign Service Youth Foundation is a 501(c)(3) non-puaiit choice of programs and services. FSYF also publishes a range
organization established in 1989. Our mission is to inform, advaoateographs related to the needs and interests of mobile familie:
for and develop transition activities for internationally mobile youth.

These young people are family members of employees of any U.Sur organization is supported by the generous contributions of
Foreign Affairs Agencies. many committed individuals and organizations. We also depend on
the generosity of volunteers who are willing to donate their valuable

Those of us who are educational or psychological professionalsas well as their resources, to our mission. A single full-time
working with mobile young people and their families, are keenly agvamoyee, the Executive Director, coordinates all the programs anc
of their special assets and needs. Moving every few years, beadmingstrative functions. Program Directors and a Webmaster are
accustomed to different cultures and adjusting to new schoolsamtdacted on an as-needed basis.
peers can provide a challenge to the hardiest child or adolescent. Add
evacuations, family separations or returning to a OhomeO that Tse importance of our organization is best described in the words
completely unfamiliar and you have the picture of a potentiallyob& sixteen-year- old high school junior. His mother found this school
risk young person. essay on her computer. With tears in her eyes, and her sonOs permiss

she shared it with us. Part of his essay we share with you
A better understanding of human development has resulted in
a rejection of the old Opull-up-your-socksO approach to childreaf@m what | have come to call a Foreign Service Brat. Raised by
and nurturing. As families and individual institutions, we do all wearents who both served in the United States Foreign Service, |
can. Some insightful individuals also came to understand, howewn one of a privileged few. | have traveled to more places in the
that the Foreign Service community must be a village, in the broadiest sixteen years than most American citizens will ever visit in
sense, if our children are to grow into healthy, self-actualized adulteir entire lives. Some of these places | once referred to as my
home. Kids | have met in the U.S. always exclaim about how

Sixteen years ago a small group of parents and professiohailky | am to have traveled to and lived in so many different
decided that a systemic approach to supporting our young peopleleces. Of course, | would brag about it as much as | could, but
a necessity. Official support is superbly provided by official entitidee truth of the matter is that | would have traded lives with
such as the Office of Overseas School and the Family Liaison Offivese kids in a heartbeat. | always envied children who had the
within the Department of State. Missing was a less formal complimeritance to grow up in the same town with familiar places and
to provide outreach not covered by an official umbrella. Thus theeople.

Foreign Service Youth Foundation was born. Those of us who carry

on today honor the tradition and insight handed on to us by our Those citizens and their families who serve in the Foreign

founders. Moving into the 21st century with the goal of continuityService are part of an international community. You make

and professionalism, we remain committed to working with officidtiendships that should last a lifetime. There are many times,

and unofficial entities to provide a full spectrum of services for obowever, when the government stations you in a different country

youth. and you are forced to say goodbye to dear friends. It is always
difficult to say goodbye, especially for a child. It is very frustrating

The Foreign Service Youth Foundation sponsors and manag&gan you have to move to a new country, go to a new school,
wide range of activities for our children, from toddlerhood througmeet new people, and make new friends. | have made this
college. Programs are offered based on the characteristics and intérassition so many times that | have lost touch with every friend
of various age groups. Our teen group is called AWAL (Around thenade while abroad. Since | am an American, and | have finally
World in a Lifetime). Teenagers often have the most difficultynade the United States my home, why is it | feel the most
transitioning from a small, friendly international school to a largenwanted here?
urban high school. Getting together with other Foreign Service teens
from around the Washington, D.C. metropolitan area makes these  As | grew up, | always thought that it was unfair for me
young people feel less OweirdO and isolated. Our programs focus be forced to move all over the world. | would always imagine
volunteer work, so important for adolescents, and social and spewaiht the normal kids were doing and all that | was missing out
interest programs activities. A small sample of the activities that hame But as | look back on my childhood, | understand now that
taken place the last year include OadoptingO the teens from a refugae a normal kid - a normal kid having amazing experiences.
center, cleaning up a local historical site and participating in a collé&grently, | have become part of an organization called the Foreign
application workshop. Teen volunteerism, both here and abroad,Service Youth Foundation. By becoming part of the FSYF | have
recognized in a yearly awards program. In cooperation with our sistert other teens who have lived all over the world, who speak
offices and organizations, award winners are honored at a formeny languages, and with whom | can share my experiences. |
ceremony in the Department of State attended by the Secretaryaofi actually thankful that my parents have given me all the
State. opportunities that | had while growing up. Being a Foreign

Service Brat has made me who | am today. | would not trade

Younger age groups are organized into the Globe Trotters for agles | am for anything in the world.O
9 through 12 and Diplokids for ages 5 through 9. Playgroups, fieldtrips
and family events provide these youngsters, and their parenfdhianis why the Foreign Service Youth Foundation exists.
opportunity to connect with others who have shared their peripatetic
lifestyle. Pamela Ward is President of the Board of Directors, Foreign Ser

Youth Foundation. Currently an educator living in Arlington, Virginia,

Technology has enabled us to better serve families posted abhm&es been a Foreign Service Officer and an international sc
by means of a website www.fsyf.org and an electronically transmadteohistrator. Ms. Ward and her husband have raised four children
newsletter. We recently conducted an on-line needs survey to irfigimt countries. She may be reached at pamela.ward@verizor
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39TH ANNUAL CONFEREMfatimed. from page 1

(a) Everett McGlothlin receives the Stan Haas award from Mary Anne Haas «
Forrest Broman of TIE who sponsors this special award in the true spirit
legacy of Stanley Haas.

(b) Rob Brewitt receives the AAIE 25-year recognition for serv
from Elsa Lamb.

(c) AAIE hall of fame inducted Walid Abushakra at our first genera
session. L-R: Rima and Walid Abrushakra with the president c
AAIE, Elsa Lamb.

The meeting atmosphere was
marked by membersO renewed
optimism about the future of their
Association. Accolades for the exemplary
program organization and site selection
went to President Elsa Lamb, Executive Director
Dick Krajczar, and to conference organizers Everett McGlothlin and
Executive Assistant Annie Jenkins, with the able assistance of ever
dependable Frank Hudak and Colleen Hannon. Sheila Cordeta of
the EARCOS office in Manila also was of great help in designin

printed program. ﬁfrtr)]/estates, and honored the delegates with his presentation.

r %this comments, entitled OCulture: the Space between the Bars
% ilence between the Notes,O Poore reminded his audience Oto s¢
ifdle akin to the Everyman of the medieval play to reflect, take a
e, and speak not merely as an individual but also as one wh
ents and aims to prod our collective conscience.O His experier
i#jpg in schools in underdeveloped countries was his motivation
ess the needs of school culture.

Those attending expressed the view of the three days as
get together and principal place to connect with colleagues, sup
educational support groups, regional associations, and generall
entire leadership in international education. Among the many grg
that met and hosted functions, presentations and meetings durirj
Conference were the eight regional associations, the Acade
International School Heads, US State DepartmentOs Office of O

Schools, The International Educator, the Society Limited to Oversearf_é id Ol h ¢ lize that th ter the ad i
School Heads, several regional accrediting associations, Internatioriaf. S&!9: ave come to reajize that the greater the adversi

; ; ; nding the school, the more dire the need forNand the greater
Schools Services and the Search Associates Advisory C(?#ﬁggportunity to develop--a well-defined culture within the school.

availEBreit is the schoolOs culture that provides the framework from whict

Other highlights included the opening recepiion, the ever- Hs{?g and our students make sense of the life and world around us.O +
A
fr

and welcoming hospitality room complete with broadband Inte
access, constant coffee and tempting refreshments all provided tl
the generosity of Sodexho, and the visually stunning and awe in
views from the top of BostonOs tallest building, the Prudential C
where the Annual Gala Reception was held.

ed back on working in schools with staffs and students who
fgopetter integrated than the members of the United Nations. The
t of the global economy has come to divide as much as unite

He lamented, Owhile we have a global economy and
Paul Poore, Director of the Harare International Schooll@fcommunications system, we donCt have a global culture, we do
Zimbabwe, opened the third day as AAIEOs Superintendent &Ffj have global governance or accountability, and we certainly don
Year and Distinguished Lecturer. A graduate of the State Univ%\jéY a coherent vision of a global future.O His vision of the role o
of New York at Albany, PooreOs 26-year career in education hal'& grnational school in bridging this division of cultures lies in the
him to Germany, Greece, Japan, Nepal and for the last seven tion of multiculturalism, or at the very least the tolerance of
Zimbabwe. He has been a teacher and principal in overseas sS#gfeNCces among people. This role is hindered by the limited nature
his first assignment as a school head was in Kathmandu. ,_@E € issions and leadership of the schools, created for educatin
served on the board of the Association of International Schodi!fen of more affluent classes and Olargely headed by white educat
Africa (AISA). Currently he is a member of the Executive Comm fyx the first world.O
and Treasurer of the Academy for International School Heads (AISH.}Doore referred to a Zen adage, OltOs the space between the |

las holds the tiger. ItOs the silence between the notes that makes t
YRig© contending it is the way intercultural literacy is dealt with
I the space between the bars and the silence between the not
geontinued, OFor effective cross-cultural engagement is depende
pon possessing the understandings and competencies, attitudes a

In addition to the honor of the selection, Poore received at
Savings Bond, was AAIEOs candidate in the American Associ
School AdministratorOs (AASA) program to select the Superint
of the Year for the United States from among those nominated b




DOCTORAL ABSTRACT B DEVELOPING CHAF
EDUCATION IN SCHOOLS WITH DIVERSE
POPULATIONS AND VALUE SYSTEMS

BY ROGER DOUGLAS Associate Director, International Programs
Lehigh University College of Education

Character education includes morals, virtues, values, and etbimsrding to emergent themes, which subsequently addressed tr
Certain moral truths remain constant across civilizations butréisearch questions.
influence of the culture is a point of contention. It is this source of
cultural influence on morals, virtues, values, and ethics that allows fofhe four themes that emerged from this study were Ambivalence,
further examination as a school attempts to implement a charbmfsortance of Modeling, Communication, and Unrealistic
education curriculum. Expectations. The difference in ethnic background coupled with
religious diversity in staff was represented in multiple themes that
This was an intrinsic case study conducted at the Amer&raarged from the data. Superficially, conflict resided in time issue:s
Creativity Academy (ACA), an international school in Kuwait deliveaing professional development, but the center of discord resided ir
an American based curriculum to a predominantly Muslim studéfierences of personal beliefs and values and the inability to discus
population. The study was designed for a triangulation of data inclubimglifferences.
interviews, questionnaires, student focus groups, and classroom
observations. Interviews were open-ended and conducted witfThe result, if anything, has given the school information to
instructional leaders of the boys and girls elementary schools atdig€hss. This study has shed light on the importance of communicatior
the Coordinator of Arabic, Islamic, and Life Skills, and the scloicerning diversity in personal value systems within a school
superintendent. community. Students, teachers, and administrators must understanc
the different cultural value systems that exist among people within &
Three samples groups participated in the study. A Concerns Baked|. Curriculums adopted in isolation and given no opportunity
Adoptions Model (CBAM) questionnaire was used for teacHerspen communication are susceptible to animosity, lack of acceptanc
responses. Questions were asked of fifth grade students in three dififergrator implementation.
focus groups, interviews were conducted with school administrators,
and classroom observations took place in the Life Skills classes. D&taDouglas was Boys' Elementary Principal, American Creativity Acadel
was analyzed and interpreted using inductive analysis, results ordahigéd His degree is from Lehigh. He may be reached at rjd2@lehigh.e

identities which comprise intercultural literacy. And while intercultural Poore closed his presentation to a standing ovation with a final
literacy is at the very heart of our reason for being, it seems thaidimisnishment to the assembled leaders of international schools abol
most important element is largely taken for granted in shapindhi@ roles in intercultural understanding, OThere are two ways of
culture of our schools.O spreading light,O wrote Edith Wharton, Oto be the candle or the mirrol
that reflects it.O
He continued dividing his approach into three areas: the dignity
of difference, educating the human spirit, and the importance ofThe entire speech may be found at www. aaie.org by clicking or
relationship aimed at improving the culture of international schddistinguished Lectures. Mr. Poore can be reached at ppoore@his.ac.
He lamented that the schools protect students from the Ocrisispmiore @mweb.co.zw.
engagement,O an authentic cross-cultural experience in which students
live as an integral part of another culture, not just living OwithO oifhe Conference closed with the annual business meeting which
Onext toO another culture. included the approval of changes to the AAIE Constitution as published
_ in the program and now on the website; Treasurer Ron MarinoO:
In the education of the human spirit, Poore referred to the OGreskive financial report, available elsewhere in this issue; and thi
concept of Kosmos where the whole of existence was embraceteatioh of new Trustees and officers: Mary Anne Haas as Trustee fc
where the spiritual was seen as integral to both existence and leaartmg@®year term ending in 2008, Elsa Lamb as President until 2007
He reminded the audience of the commonality of human beingmihWilliam Powell, Headmaster of the International School of Kuala
their Osearch for a grander purposeNthe pursuit of a connectionLwitipur, as President-elect, a new position under the approved
something larger and hopefully more reliable than ourselves. Gomstitutional changes, for two years to assume the presidency i
hope to regain or instill a sense of humanity in the future, we B8@& following the completion of LambOs second term. Dennis
to develop our studentsO ability to wonder, to be amazed at thKluempp, Asuncion, takes the place on the Board vacated by the
mystery of being, and to develop some relationship to that mystetirément of Jim Morris, AASSA Executive Director. Gerry Selitzer
of Puerta Vallarta also retires and will be replaced by Emma Guitierre:
Poore concluded lamenting those aspects of our societyoffi@mpico.
protect our young from the relationships necessary to develop
interdependency, the root basis for multiculturalism, and universaBoth Lamb and Krajczar closed a highly-successful and
responsibility. He indicated that it was the role of teachers and ddsftirational meeting on yet another upbeat note hoping to see
in the community to model the behaviors that would lead the yoewmgryone again, inviting all to the 40th Annual Conference to be held
to relate to cultures diverse from theirs by forming Orelationshipsthibe same place, the Westin Hotel B Copley Place, Boston,
engender trust, and support and forgiveness. Relationships that Fedatelary 16-19, 2006.
the empathy and perspective necessary for intercultural and, therefore,
international understanding.O




THE LOSS OF INNOCENCE; THE PRICE O
EVERYTHING; THE VALUE OF WHAT CAN BE

BY GILBERT C. BROWN Interim Editor, Inter Ed

In the musical, OMy Fair Lady,O the lead role, Henry Higgings. This was being demonstrated by decreasing voter turnout amor
sings about the deleterious effect of the English language upornttigogeung and growth of civil unrest. The report attributed this
whose diction is inadequate. His song contains a satiric line, Oditesien of the peopleOs confidence in democracy to Oslow econor
are even places where English completely disappears, In Amerigadiwdly, social inequality, and ineffective legal systems and socie
haven®t used it for years.O This has an analogy in the prastceia#s.O The change from autocracy had not brought with it the
democracy that should be recognized by trustees, school heaaesined benefits in standard of living to which all aspired and seeme:
clients alike of schools both in the US and overseas. The messapefent in the promise of freedom to select oneOs own governmen
the leadership and governance of our schools is: Yes, democracy,

. l&@rhaps the old expression, OWhat goes around, comes arounc
language, can, and does, disappear.

is apropos of this situation. Perhaps the citizenry had forgotten that
life was worse, and surely less predictable from the point of view o
Fsonal security, under the former autocracies. Could it be that a
lace so new to democracy, as yet unschooled and thu:

military dictatorships to constitutional democracies. Chile, Argen ccustomed to the liberated citizenOs role in societal developmer

j - . |d surrender its right of self-determination for something that was
Brazil, Paraguay, Uruguay, Bolivia, Venezuela, Peru, Panama, Nlc%g%@,m a past since foraotten?
Honduras, Guatemala, El Salvador, the Dominican Republic an P 9 |

Panama, to mention a few, were all military dictatorships in the yearg,erset Maugham, writing in 1941 at the time of Nazi Germanys
before the end of the Century. Now they are all c_onst|tut|05'%31€e in its threat to personal freedoms, put it in clear perspective
dempcrames. In fact, only one dlctatorshlp remains in the Wes ation values anything more than freedom, it will lose its freedom;
hemisphere. Current US foreign policy continues to strive to mpéﬂat

. : the irony of it is that if it is comfort or money that it values more,
representative democracy among many nations that have never Rgiyinse that too.” Once the power that democracy invests in the

people is yielded to a select few, it must corrupt. That corruption

. . . __foretells the loss of all for which the populace hoped when it yielded
But, is it enough to inaugurate a democratic government with %should have been theirs by inalienable right.
or

its necessary supporting infrastructures? One of those basic pillars
the survival of democracy is an educated populace. Philosophers haugs lesson has been repeated over the course of history. It seer
waxed eloguently about the symbiosis of these two mainstays oL 8i@&o be replayed again. George SantayanaOs famous comment
society, an educated populace and dedication to democratic goverRgIgaL-Those who cannot remember the past are condemned to repe:
In 1816, Thomas Jefferson wrote, Olf a nation expects to be ignpfarthis is often misquoted as: OThose who cannot learn the lessor
and free, in a state of civilization, it expects what never was and(geygktakes) of history are doomed to repeat it,O which may be clos
will be.” The ignorance that Jefferson wanted to exorcise to pregeyyeat was meant. Or, as Georg Wilhelm Hegel, the well-know

the American democracy he fostered could only be cast awayHflo8opher of the early 19th Century put it, OWhat experience and
learning environment that represented that governmental form 8y teach us is this B that people and government never have lear

autocratic classroom limited solely to cognitive learning cannot bgf{)ing from history, or acted on principles deduced from it.O
fertile ground for the growth of democratic thought among the young.

Further, what is learned must be practiced. It must be put to use jrt iS the hope that the way the American classroom is administerec
community service by the people to improve life for everydY{s.somehow reverse this unfortunate course of history. Student
growth should not be limited to just learning. They must be encouraged

Yet, those new to democracy would sacrifice it for what app@étgcover, to apply those discoveries for the common good, anc

to them to be something better.” The New York Times of April 2b0ve all, to question, irreverently and intelligently, all that they

2004, reported a finding by the United Nations Development Progfdtiounter, to peer into the future and ask, OWhat will be the result

in which 18,643 citizens of 18 Latin American nations were pofdny action, or of my inaction?0

Interviews were held with:

A great accomplishment at the end of the 20th Century in
development of Latin America has been the transformation o
government of the great majority of its constituent nations f

this form of government.

When Lee Yuan Kew was Prime Minister of Singapore, he brought
... 231 political, economic, social and cultural figures, inclu@figgt €conomic development to that tiny island state. He also wa
41 current or former presidents and vice presideﬁ%.used of rl_JI_mg with a heavy autocratic fist. Asayl_ng developec
Fifty-five percent of the people polled said they would supp8fP@{ig the citizenry as they became personally enriched througt
replacement of democratic government with an authoritarian@siairable economic policy, OGive me liberty, or give me wealth.
58 percent said they agreed that leaders should Ogo beyondStHéeiéivaese two desirable states of being are not antagonistic. Rath

if they have to, and 56 percent said they felt that economic develf}s¥ieédfe Symbiotic outgrowths of a liberal education taught in a
was more important than maintaining democrac§emocratically organized classroom by enlightened teachers dedicat

to passing the torch of freedom of thought to their students. That is,

The report recognized the traditional unhappiness in L&d should be, the prototypical American classroom.
America with any and all types of political leadership. However, those )
surveyed were now faulting democratic organization itself for their- Brown may be reache4dt7gilorown@msn.com
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VERIEYING YOUR - Pesecutve Director
S C H O O LO S I N T E R N A-I- I O M(ﬂflitates Commission on Secondary Schools

JAMES GREEN

C H A RACT E R Middle States Comﬁai:éaglg IIDri1rsEii(ﬁJOtiron-Wide Accreditation

We live in a truly global age. The compelling changes in our ecoinstitytion shows its commitment to international education through
the dawning of the Information Age, and the horrible events of Septisbieing practices, staff development offerings, and dedication ¢
11, 2001 and their aftermath, have created an unprecedented needdarces that promote the international character of the institution
focus on international knowledge and skills. The programs and services provided meet the needs of students 1

Colin Powell, Former U.S. Secretary of Sthfferent cultural and religious backgrounds.

Educators are keenly aware of the increasingly interrelated glob#his criterion is supported by a set of 23 indicators that a school
society with its concomitant need for students to have knowledgapplies to evaluate the international character of its program anc
understanding of world cultures. All students of modern societysbutices to determine how well it meets the needs of a diverse stude
especially those in international schools, are more likely to mediadyd
interact with people of other backgrounds, religions, and perspectives.

Thus, they need to be able to evaluate these differences with both do earn the Credential of International Character, a school will
open mind and sharpened analysis skills. Deep knowledge abndtct a self-study of how well it meets the International Character
different parts of the world is now considered essential for the econdieiton and indicators. The school will then host a visitor(s) (who
survival and security of all nations, including the United Statesild come from within and/or outside of the United States) with
experience in international education. The school will receive a written

Schools previously enrolled a relatively homogenous populaiaiuation report, noting strengths and areas for improvement in
They are increasingly attended by students from around the wiatkfnational education providing guidance to enhance the schoolC
many of whom come to seek an international type education prtigrams and services. Schools, both in the United States and overse
hope for a better future, but with limited English language skillarereligible to receive this endorsement. The award of the Credenti
backgrounds in fundamental principles taken for granted in a demoofdtiternational Character will come after review by the Commission
society. School administrators are asked to work with parentsawithat the recommendation of the International Schools Advisory
differing expectations for the schooling provided. And all the wbdenmittee, a long-standing Middle States Association committee
schools are asked to teach about different cultures and histories, pottiqyised of leaders in the world of international education. The
measures in place to allow students from many parts of the worddrtoof the Credential of International Character will coincide with
be integrated seamlessly into local school cultures. the accreditation term of the institution. Ultimately, the Credential

of International Character process will be combined within the regular

The Middle States Commission on Secondary Schools (MS@&S3gditation cycle of self-study and review.
took these compelling changes as a Ocall to action.O Tapping the
knowledge and experiences of leaders in more than 150 membdihe concepts outlined in the November 2004 edition of Phi
schools located around the world, it began developing a criterioalid Kappan, with 11 articles about international education in the
indicators that would effectively identify and celebrate schoolsUBatstrongly support this process. The issue provided an array o
are OinternationalO in character. MSCSS believes that such eftipisibgs by noted educators and researchers to guide those seekil
schools should be identified, acknowledged, celebrated, and gjraster knowledge and support for the field of international education.
among the entire educational community, even beyond those whlaeg emphasized that international education is not merely a Onice
members of MSCSS. Thus, the OCredential of International Char#tiegXto have in schools, but is necessary for the world to thrive.
was born.

MSCSS seeks to be a OchampionO for infusing schools wit

The criterion suggested that schools would need to meet toiegmmational character, perhaps using the existing resource of the
the Credential of International Character has been draftecbeerseas schools, many of whom are members of AAIE. It seeks

small group of schools as a pilot. The Commission feels that a schoc
INTERNATIONAL CHARACTER receiving the Olnternational CredentialO will benefit by disseminating
that it is ready to provide such programs and services to its student:

The Criterion: The philosophy, mission, beliefs, and/or objetttevésternational Credential will support this. Through this program,

reflect the international character of the institution and are accagtiis process gains acceptance, MSCSS hopes to further its work
and understood by the governance, staff, parents, studentaptindting interest in international education within its own
broader educational community. Through the institutionOs educatenmdership and among all schools around the world.
and extracurricular programs, students have the opportunity to learn

about, experience, and understand cultures different from theifor further information, Dr. Nicklas may be reached at snicklas@:«
own. Principles of tolerance, respect, and inalienable rightassaeorg and Mr. Green may be reached at jgreen@css-msz
reflected in policies, practices, curriculum, and instruction. The
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ACADEMY FOR INTERNATIONAL SCHOOL HEA

BY CLARK KIRKPATRICK, Chief Executive Officereeae

The Academy for International School Heads (AISH) Board held New Board members include: Charles Barder-American School
its annual meeting during the AAIE Conference in Boston in Febro@iiarsaw, Shirley Davis-Phillips-BFIS Barcelona, Alice Dion-American
Entering its sixth year of existence, this professional associati®ches! of Belo Horizonte, Peter Harding-The International School
founded by international school heads for international school heédgerbaijan, Maureen O'Shaughnessy-Inter-American of Guayaquil
It has established itself on a firm footing and continues to grow @adlkttie Zilber of American School of Barcelona. Re-elected boarc
year. members include Forrest Broman of TIE and Robert Sills-EARCOS

& Walworth Barbour American International School.

AISH, created to address a long-held need, provides programs in
Ieadersh|p of international schools vital to heads and the health ofhe first and founding CEO, Clark Kirkpatrick, announced that
their institutions. AISHOs philosophy encourages heads to be heodal step down in the summer of 2006. A search committee of the
instructional leaders in life-long learning that most espouse in &I18H board has been named to seek his successor. More informatio
schools. International school leaders are motivated to be vieweil fsdlow regarding this search.
actively learning and growing, setting constructive professional goals
and systematically pursuing them through AISH activities, setting theAISH will offer several programs over the June-July period. The
example it is hoped others will follow. AISH was created to fill aFgiep Summer Seminar, The Balancing Act of the International School
in available professional development responding to the unique Reediship, will be held in Dublin, Ireland, from June 26 to July 1.
of international school leaders. The OAcademy" now provides a dudityeminar of renewal, reflection and recreation will be at the Tulfarris
of services tailored to the special needs of international educafesait and Golf Hotel. Main presenters will be Michael Thompson,
leaders. Maureen Gaffney, IrelandOs best-known psychologist, and supporte

by AISH core staff.

AISH aim is to have all international school heads as active
members. Membership, at a cost of roughly one dollar a day, tieShe International School Finance and Budgeting Institute is
leaders to a wealth of information, expertise, and services. Frosctieeuled for July 10-12, in Washington, DC. This institute will
training and mentoring of new heads to its list-serv (AISH-netfots on the basics of international school finance and budgeting fol
opportunities for renewal and growth for the most "veteraeiv heads. Presenters will be Jim Ambrose and Clark Kirkpatrick.
international school leaders, who often experience a substantial degree
of isolation, AISH provides professional membership in a communityThe New Heads Institute, July 15-17, will be held also in
of learners. The organization feels that increasingly, search commiisbhegton, DC. This is for new heads. It will follow the A/OS
seeking new heads will look for Academy membership as a sigiefation program. The primary purpose is to provide assistance tc
professional commitment and competence in candidatédmigemake a successful transition in the first year as an internatione

school head. Presenters: AISH staff and Clark Kirkpatrick.

The annual Summer Seminar, this year in Dublin, Ireland frédhe institute for Aspiring International School Heads from July 20
June 26-July 1, is a cornerstones of AISH. Scores of internatio22l will be held in Minneapolis. It is aimed at educators who desire
school leaders have patrticipated in at least one of the first five sdedi@t®me heads of international schools. Representatives of recruitir
These summer seminars represent a professional highlight. Withmenshare their views of the world of international school head
effective balance between stimulating discussions, distinguished lagtareties. Conducted by AISH staff and Clark Kirkpatrick.
good food, and recreational activities, the summer seminars help heads
decompress, process, learn, and unwind after a busy year in théilSH looks back on an initial six years of successes. With
respective schools. membership nearing 200 and good financial support from founding

and associate members, the organization feels it is in a healthy stat

In Boston, a new slate of leaders have been elected for thegdd8Eld to grow. Further information is available at the AISH
Board of Directors. They are: Monica Greeley of Cairo Ameriwabsite:www.academyish.org
College as secretary; Paul Poore of Harare International School,
treasurer; Robert Landau of the International School of Prague, vicBr. Kirkpatrick may be contacted at clarkk@academyish.o
president; and Tim Carr of the American School in Japan as interim
president until David Tully of the Graded School of Sao Paulo is able
to return.

Susan, who had a reputation for honesty and frankness, if not
ipfo, ,zplled, "You want to know what | make? | make kids
WHAT DO T EAC H E R S M E they ever thought they could. | make a C+ feel like
the winner of the Congressional Medal of Honor. | make kids sit
ugh 40 minutes of study hall in absolute silence. You want to
what | make? | make kids wonder. | make them question. |
e them criticize. | make them apologize and mean it. | make
write. | make them read, read, read. | make them show all their
in math and perfect their final drafts in English. | make them
understand that if you have the brains, and follow your heart, if
%Egrtlaone ever tries to judge you by what you make, you must pay n

The dinner guests were sitting around the table discussin
A CEO of a large corporation decided to explain the problem
education. He argued, "What's a kid going to learn from som
who decided his best option in making a living was to beco
teacher?"

As an attempt at humor, he reminded the other dinner gu
what is said about teachers: "Those who can, do. Those who

teach." To corroborate his point turned to another guest; "You're ag ; "
o usan paused and then continued, "You want to know what |
teacher, Susan. Be honest. What do you make? make? | make a difference. What do you make?"

tion because they just didn't learn."




SECURITY . continued from page 9 Perhaps as educators overseas we need to grant ourselves,
o colleagues and our students the right to be confused, upset and &

o i . cross-purposes as a precondition for forming and reforming our
best lack all conviction.” At issue is the question of whether opgfictions. Perhaps we need to complicate our thinking; the alternative
to open the classroom door to the world. If the car bomb is two blpcgpiification, and simplification leads to the sort of ossified ideologies
away do we talk about it or do we do the math lesson? To what qggf&¢ generate narrow categories of "us" and "them" and which guts
should our classrooms be connected to who we are as peoplegigdfiRant meaning. As an educator, when | have the opportunity to
world, espemally here in this region where the war against Irag e part of the "teacher” and "student" wall in order to carry on
been a daily reality for a number of years now? a conversation about urgent questions concerning the world or the

. . region, the school or the culture, | will not hesitate to change my
Last fall in Istanbul, when the British Consulate, the HSBC Bafigon plan.

and the Jewish Synagogue were bombed nearly simultaneously, | was

in the classroom with my students. We were called to the auditoriumyp,g quote from William Butler Yeats was written at the end of Wor
where, as a student body of over 1,000 people, we watched the #g{fo¥n his poem, "The Second Coming". As David Chojnacki, Execut
televised on a huge screen. Many amongst us became hysteriggleafigr of NESA, wrote in the Ocall,0 OThey ring true today for th
afraid. When classes resumed, a student said to me, "What is {1gji€ |ive and work in the NESA region, a part of the world bedevi
left to teach? What is there to learn now?” | need to be able t0 aggW&jnfiict grounded in seemingly intractable cultural and religio
those questions. We all do. Mission statements are being re-exaia@gnces. Our schools are one of the few places where these dif
in many international schools, as are departmental philosophies.zgige aired, discussed and debated in an atmosphere of toleranc
newest edition of a writing textbook | especially like now includgs;gect. Does that happen? Does our valuing of diversity go beyol
section of selected readings and writing topics entitled "ISsug§0bay celebrations and "foods, fashions and festivals
Controversy", which focuses upon terrorism and the possibilities for
world peace. And yet, a community is a delicate thing, and it needfgsa educators were invited to write about the challenge of fide
to be protected both physically and emotionally. to their own beliefs while honoring the real differences that are repres
) . in their school communities. They were asked to contemplate, OHc
Last year, during a study of Orwell, a Turkish student begapg@ maintain your own integrity while respecting the beliefs of oth
make a connection between the manipulation of history in the Wosldicularly when they are at variance from yours?0 In response t
of 1984,_and the manlpulatl_on of history in his own Turkish textb |, a number of outstanding submissions were received from expa
concerning the way Armenians were represented. "If only a TurlgRadhost country teachers. The winning entry in the competition, prin
been the catalyst for me to realize th_|s about my own country. Byt by Inter Ed with permission, was written by Mary Opalenik,
have had"'t happen in your class, in a class run by a foreignghciger at the American Community School in Beirut. - This was p.
shameful,” he said to me. There was that word again, shame. Sh@j@€address the 2005 NESA Teachers Conference held earlier thi
is what numbs us, what puts us outside the group. Shame is a s{igiBganpul, Turkey. The other entries may be seen at the follow

a wound to our self-respect. Too many wounds and one bleedgiQite:http://www.nesacenter.org/pages/sitepage.cfm?id=187&pn
death. Because | believe young people are exactly that N youpgNegpurl=home.cfm

| know it's a risk to push them too close to the frontlines of the world.
They can't withstand it, nor should they have to do so. When Howard
Zinn of Columbia University published his work on Christopher
Columbus, exposing Columbus to such intense academic scrutiny the
myths of the noble explorer were shattered completely, there was a

backlash from both students and readers. Zinn actually received threats Than kS tO a” teachers

upon his life. We live by myths, and national myths are part of who

we are. My young Turkish student experienced a terrible sense of and administrators

betrayal when he realized he had not been given the entire story about . .
Armenians in his country's history. The trick is to know when to let WhO WI ” be attend | ng
the disruption occur and when to let it heal. As teachers, we are also . .

elders. And we are also human beings with national and cultural AAIE's first
identifications. We need to be aware of the fragility of our colleagues

as well as of our students. As teachers, we are also elders summer Conference

[ 1] - .
There's a sense of urgency now (which may be an opportunity thel’acy JoumeyS.
for us in our role as mentors to the young) to ask ourselves about what : : :
we believe, to ask ourselves about the assumptions and convictions L| nk|ng Leal’nlng

which are the underpinnings of our teaching and the basis of our .

interactions with others in our communities. | know I'm reconsidering CO mmun |t| €S Aro un d
such questions, and | hope if | can speak with conviction, students n

will recognize an authenticity which suits the times and which in turn the World In Seattl e.
gives them permission to speak in their own voices, rather than in

contrived voices aimed at giving the "answers" they feel the teacher
is seeking.
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AISH ANNUAL MEETING UPDATE

We are happy to report that the Academy for International Sctimmlsummer seminar helps heads decompress, process, learn, a
Heads (AISH) is thriving. Entering its sixth year of existence, dhiwind after an action-packed year in their respective schools.
professional association which was founded by international school
heads for international school heads has established itself on a firAt our recent meeting held at the AAIE conference in Boston,
footing and continues to grow each year. a new slate of leaders have been elected for the AISH Board of Directol

They are as follows: Monica Greeley of Cairo American College is

We are finding that AISH is creatively addressing a long-keldetary, Paul Poore of Harare International School is our treasure
need. Providing sustenance to current and past international sRuobelrt Landau of the International School of Prague is vice president
heads is a vital element in our schools' health. As instructional leaderEim Carr of the American School in Japan will serve as presiden
we need to model the life-long learning that most of us espousetirDavid Tully of the Graded School of Sao Paulo is able to return.
our schools. If we are seen to be actively learning and growing, setting
constructive professional goals and systematically pursuing theMew Board members include: Charles Barder-American School
through participation in AISH activities, we set the example thabfWarsaw, Shirley Davis-Phillips-BFIS Barcelona, Alice Dion-American
hope others will follow. No other consistent professional develop®embol of Belo Horizonte, Peter Harding-The International School
avenues had previously existed for the unique needs of internatifolzérbaijan, Maureen O'Shaughnessy-Inter-American of Guayaquil
school leaders. With "the Academy,” we now have high quality selaicb&ttie Zilber of American School of Barcelona. Re-elected boarc
tailored to our unique needs. members include Forrest Broman of TIE and Robert Sills-EARCOS/

Walbour A-1 School.

Our aim is to have all international school heads as active members
of AISH. For just a US dollar a day, membership in this organizationOur founding CEO, Clark Kirkpatrick, has announced that he
ties you to a wealth of information, expertise, and services. Fromililhetep down in the summer of 2006, and a search committee has
training and mentoring of new heads to our list-serv (AISH-nethden named to seek his successor. More information will soon follov
opportunities for renewal and growth for the most "veteraedarding this search.
international school leaders, AISH provides a vibrant community of
learners to professionals who often experience a substantial degre¢gmo$um, we have had a very successful initial six years. With oul
isolation. Increasingly, search committees will look for Acaderambership nearing 200 and with good financial support from our
membership as a sign of health for a head of school candidate, fmmgithg and associate members, we are in a healthy state and pois
they should.E to grow. If you'd like to become a member or a financial supporter

of AISH, please see our website at www.academyish.org or contac

The annual Summer Seminar, this year in Dublin, Ireland frolarkk@academyish.org. Please consider joining us for a wonderf
June 26-July 1, is one of the cornerstones of our organizatiorsdssion in Dublin, and we look forward to working with you in the
scores of people that have participated in at least one of the firgefivéo come.

sessions, the summer seminar represents a professional highlightin- .~ ...~ Best regards,
their respective careers. With an effective balance between stimulating EEEEEEE EEEEEEEEEEEE EEEEEEE EEEEEEE EEEEE
discussions, distinguished lectures, good food, and recreational activities, AISH CEO Clark Kirkpatrick

AISH Executive Committee L to RRobert Landau of Prague, Paul Poore of Harare, Monica Greeley of Cairo,
Forrest Broman of TIE, and Tim Carr of Tokyo







